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Abstract

The objectives of this study were 1) to synthesize and develop
a teaching model for enhancing the creativity and skills of digital
media designers, 2) to assess the suitability of the teaching model,
3) to compare creativity and skills before and after learning with the
model, 4) to compare the learning achievement, and 5) to study the
correlation between the creativity and skills of students and learning
achievement of the students studied by the developed model. The
samples were 30 undergraduate students, the first year, Bachelor of
Science program in Technology Multimedia and Animation, North
Bangkok University, in the first semester of academic year 2020,
selected by a purposive sampling method. The results of this study
were as follows. The developed model was divided into 2 parts, the
part of creative approach and skill approach. It was evaluated at the
highest level of suitability. The comparison of creativity and skills
before and after studied with the developed model tested by a t-test

for dependent statistics found that the after learning scores were
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higher than those before learning scores at the significant level of
.01. The learning achievement was analyzed by using the Analysis of
Covariance statistics found that the learning achievement of the
experimental group was higher than the control group at the significant
level of .01. The correlation between the creativity and skills of
students and the student learning achievement found that there was
no significant correlation at the level of .05.

Keywords : Creativity; Skill; Digital Media Designers
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Abstract

The objectives of this research were (1) to study the importance
of giving advice, inspiration, innovation capability, entrepreneurial
readiness, and entrepreneurial intent (2) to study the transmission
influence of mentoring that connects inspiration, innovativeness, and
entrepreneurial readiness towards entrepreneurial intention; and (3)
to study entrepreneurial intention element. It is a quantitative
research. The research tool was a questionnaire. The sample group

consisted of 393 members of the government vocational
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entrepreneurship incubator center using a multistage probability
sampling technique. Data were analyzed by using descriptive statistics
for frequency, percentage, and standard deviation. Inferential statistics
were used to analyze correlation by structural equations with LISREL
program. The results of the research showed that mentoring was the
most important first. The entrepreneurial readiness, entrepreneurial
intention, and inspiration were also of the utmost importance. Except
innovativeness was of high importance with conformity index
XA ?=161.85 df=140 p-value=0.09884 RMSEA=0.016 RMR=.011 NFI=1
NNFI=1 GFI=.98 AGFI=.95. These were within the acceptable range
and was consistent with the empirical data at the .01 level of
significance. The most transmission influence was inspiration, followed
by mentoring had a direct influence on innovativeness. Inspiration
had an indirect influence on entrepreneurial readiness. Innovativeness
had a direct influence on entrepreneurialintention. The research
results of entrepreneurial intention element was based on providing
mentoring through inspiration and innovativeness that linked to
entrepreneurial readiness.

Keywords : Mentoring; Inspiration; Innovativeness; Entrepreneurial

Readiness; Entrepreneurial Intention
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asmdeslunsfugfuszneunts fie MITmnguvesdnuvazduyanad
wenAuifauwdeaduguszneunisesnnauinly Tnelannzee1sds
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ANNANNTALUNTHUNARAEAATIERANNIINGRUMEAULEY Coduras,
Manuel, Alvarez and Ruiz (2016 : 101) agviauliiu fan1ssuslenia
anusiulalumnuansnsalunisBudussfiauazmsieudangussnou
n158U Braunerhjelm (2014) FFiilUszaumsalgdunisusenaugsialyt
Autewdseulszaunsalliaunsananidesdenianaiauazanain
dedlunmsamuuazdaduladengsfitedunyeanuazonmuilofioundyy
fulgmiiliainan Snvedaiinuglunmsudledgmdnsnazendnlag
NINTEHUNIHIMAILALEY  Etienne and Cynthia (2015 : 326-327)
Tneiinslimuinudueiosdofidesuneseimunistunaduglug
waznsulalue1®n Kram (1983) isgliiiiiesdanasiaidonandnusids
Wununslunisimuasegiadnaie Olugbola (2017 : 8)

nslifuuzthy3nufenuewesUsyneunsfifiuszaunisalgs
\Huedesiievsnsdeansindniudsiaugsialysl Braunerhjelm (2014)
TnefimsusniaUszaumsalnssvesiiiszaunsaigslunisuseneugsia
Huusetumalafifidnenmlunsaduayueamieslumadugusznou
N3l Johannisson (2014 : 251) %awamamsm?ﬂlauuﬂmﬁLﬁmmﬂﬁﬁaya
BednfiaaussiumalaliifuguszneunsilBviswaserundoslunsidu
QﬂiSﬂaUﬂﬂi Wartiovaaraa, Lahtia and Wincent (2018 : 551)

anuannsomsuinnssudugadnuugilaauazdifyenis
Wugfuszneunis Schumpeter (1934) Tnsitrnumiesilunisiduguszneu
msunndnuasilansusuannsatengussnaunisesnaneunlule
agednau laun yadnnm vinwe usegdle afly wasanudulalunis
%L%'uﬁqiﬁﬁ] Daramasetiawan (2018); Coduras, Manuel, Alvarez and Ruiz
(2016 : 101); Braunerhjelm (2014) T,mUﬁmmw%’aﬂumiﬁ]u@ﬂizﬂau
N195703lATUNTRAILIAINEINTAN U TANTTULAZANAINN TN
Olugbola (2017 : 8)

5) anasidlalunadugfuszneunns (Entrepreneurial Intention) 1y
arunszvinuazanusilavesyanaiiuuliifiazainsfonsuasiun




s UThasrsn g,

gzihiansiuluewian Schumpeter (1934) saulufauusliuflasdes
§INIVBINULDIL ﬂﬂLiﬁIﬁLﬁ@%ﬂﬂﬁL‘Viﬁlﬂﬁﬂjifi%’e]ﬂ’s’mLU%HULLU&QIU%%G]
Uszaniu Shapero and Sokol (1982) I@wmmmﬂﬁ]Lﬂumﬂimaumimu
SU‘IALLiﬂGUENﬂ’liLﬁ@J(ﬂuﬁi’Nﬁiﬂﬁ]Luaﬂﬁ]Wﬂﬂ’J’lumﬂﬁlLﬂumﬁLLUiﬂ’lﬂﬁU‘VlmNa@EJ
wqmmsumzwﬂuamﬂm Ajzen (1991 : 179) HsuUuuuaumienlunis
Jugusznoumsiudannden Uszneusng nsuivesanmuwanden
(Meles iAswgha Aandmusssy) wagmsussidiuanundon (Use9dla
NAUAR AI1UAUNTA) Kallas (2019 : 13)

SATUN1IIY

n9fenssiliunsidodesinuiuiunisig na. 2562-2563
Fadoya soluil

1) Uszvnsuaznguniegng

Uszanng fe aundngudtimnziUsznounsotifinuniaizuiad
$1unu 18,895 au Faduguds fildsunisiusemamsusziiuseauni 5
seaun Twleudszana w.e. 2562 91131 428 Ui dTinauANENIIUNTT
N1591TIANE (2562)

NAUFAI9E74 AD AuBNAUGULIMNEEUTENBUNTNTIANYY 91U3U 50
wis Tnefmusuuianguinenaisiuan 10 wihweswhuusdaung Sy
Wedisiuau 4 Fuus fedulsldnguiiegng $1uam 400 e nu
inainsimunvunve st s AdeinTiesgiaumslasainanms
Hvunfeg1eeg1sios 10 Widuusdsng Nunnally (1978) uagldisnns
dusegnsnuuvastuneulasnsivundndiusiuauguda Sseduam
waznineduiunfifesainswauguss wiasgfinialduiiy

2) Mmanusiusiudaya

anizfidelivenminileandnuesgqudn AlFannsgusedig
U 50 Une eukuvdeunweeuladinusEuUasUSIMAEnTSeling
vasdminnuannssunIN1sadifine ngldnan 1 weu lumsiiudeya
wazlasunuudounuAuInTIuI 393 4n Andusesay 98.25
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\3esiled fie wuudeuny Afdnuwazvestormauduninsay
Uszanaan 5 5eu Likert (1932) wlanapzuunlaesdldanadeiias
1.00-5.00 08 Best (1977) WawId1aNNSVUNMIUIssaNssuiiedes
Imaﬁ@ﬁa’mw §ruau 5 v Afinudmasunatn §un1suSus
Famsenunside Fuadn wavdunisenTa@inw dieRansanauiies
asudaiemlngldinasiinaudenadesiie I0C (index of iterm objective
congruence) wazlfinauilunisdmdontomauuaziansandemaudils
A1 10C 5¥ing 0.50-1.00 Kelloway (2015) windaraniladisien 10C
fnd1 0.50 Lasilunisiaficllinszdomaruiulidonndoaty
gUszanA Kan15v 10C wudn dadvilanuaennnedagsening 0.60-
1.00 fruanudesiu (Reliability) Ha31nN15911A1 Cronbach’s Alpha (QU)
WU AuUNstALUzEUTAYY = 0.94 Aulssduaiala= 0.92 auaw
aunsoneuinngsu = 0.96 smuanuniaulunisiludusznauns = 0.94
LLazmm&gﬂﬂuﬂmﬂué"ﬂizﬂaumi = 0.95 uaginuvaeuamlunnaes
THgudunmegusznounsentidnwienvuiililinguiegisesnisise
Tuadsilunfinnantindondaiungusiogne S 5 wis 9 az 10 Au
s 50 au Tneflmmudesiuiadu = 0.98 Wuluaunasien
ANaannaesn1gly (O) > 0.70 (Nunnally, 1978)

3) MsAszvidaya

mMsleseidoyaliadfdmssammeariosay Aads (X) A
Deauunasgiu (S.0.) uavadReysnuiiesgimesuuuainisiasaiig
(Structure equation model : SEM) #elusunsu LISREL tie3insnet
MuUsn1euen (Exogenous variable) fuusnielu (Endogenous variable)
AATIzieInlsznaUlaBudu (Confirmatory factor analysis : CFA) lag
Fondermanufiiiiminesduseneu (Factor loading) idifudsdunndad
AudRInigalunsin 5 Susuusn Tnefuusi 1 fe mslimuugih
Bnwnilathminesiuszneusening 0.91-0.86 shudsii 2 fie usadunna
Tafidnmtnesfusznaussning 0.77-0.71 fauUsfl 3 Al Auanansems
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u¥anssufiamimtnesussnauseuing 0.91-0.80 fudsit 4 fe A
wéeulunadufusznounisdisntminesiusznausswing 0.69-0.58 uag
faudsit 5 anuddlumadugussneunsiidniutesdusenouseaing
0.83-0.79 Fadulumudeuluves SEM (Kelloway, 2015) n15Useanaue
yn578lmes (Estimation the parameter) iunsiisesinndeyaii
PMNUNLAIBEN NMTUsTIUAMUEDAAaBIUDIlUAa (Evaluating the data
model fit) iiloUsziiunnuaenndaadinnasiAlsznouannsRaIsan
ANADAYDINANITIATIZI LA AEDALA-aWAS (Chi-square statistic) Al
nszAuAIUNaNNaUY (Rook mean square error of approximation :
RMSEA) Adwiinssiuanunaunau (Goodness of fit index : GFI) Anawil
JapungaunefuuLiud (Adjusted goodness of fit index)

NAN33RY

Togusvasdder 1 wansinw seduaudAgueInslrduugth
U3nw usatiuniale anuaiansaniswianssy anundenlunisdug
Usenountsuazanusdlalumaduiussnaumsvasasndnaugummnes
Usgnaunsontifine wud asndnauduanizyusenaun1sendifnw
Tnrmddgyfunstimuugihinwidususuusndsoglusssuanniign
(X =4.32,5.D.=0.78) Wofinsanidusete wui m3lasunsauanisnIy
wolald ioemsaniliies (X =4.38) sodasun Ao wuusgavemningsy
anaf Adsufildsuaniides nsldsunsdaadalifnuagnsyries
sl 9 9nfildes (X =4.37 uay X =4.36) Sudufiaes fe arundeu
Tumsifugusznauniseglusesuanniign (X =4.30,5.0.0.78) Wlefiansan
Jusete wud1 msfianudesnisUszauanudnss (X =4.49) 53897
Ao MsimnusuRinvoudenuiildfuneumng waznisiiasjsiuiay
yhandlussaarudida (X =4.40 uaz X =4.38) Susdufiany fio arwsila
Tunsifuguszneuniseglusefuanniign (X =4.25, 5.0.=0.80) Lile
finsandunedenui wui mwadeiiezairsfiansvessuedlusunan
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(X =4.45) 5090931 Ao masidhmnefaziduduesssia uazauanunsn
Tunsuszneugsialdluvnanunisal (X =4.36 uay X =4.29) Susuiia
fio usedumaleegluseiuinniign (X =4.21,5.0.20.80) ilefiarsandu
sede Wi msafunnususleiuiiiousinany X =4.35) sesaun fe
anunsgieseulumaihnulagliligndedusasnisiyaraduwuulunis
aliszauanud 5o (X =4.30 uar X =4.26) sudugaving fie Ay
anunsameuinnssufiegluseiuann (X =4.13, 5.0.=0.86) Wefinnsandu
s1ede wui1 nswaalenalugsialugl q egiawe (X =4.23) 509890
fio Mafindnsuriiiauntununssuiunsuasmalulafadilyal uaznns
fndnfamifivisanduyunieiuyanmigsia (X =4.19 way X =4.16)
AUEU

Tnquszasdden 2 namsinudvsnadeinuuesnsliuugiinm
fideuloausetunala ruannsaneuinnssuasaundenlunisidu
Q’UizﬂaumiﬁﬁGiaﬂmm?lu’ﬂﬁﬂumilﬂu;:iﬂizﬂaumi NUI WUUTRDIEY
msUsulimaiadviauaenades laun X2=194.64 df=170 p-value =
0.09471 RMSEA=0.015 RMR=.014 NFI=0.9 NNFI=1 GFI=.97 AGFI=.95 EJ§JJ'
Tunausifisensuld Fmnsnsi 1

A1519% 1 é’wizﬁw%mmmadugﬂmu,uuauLLaxﬂsLLuummgmmaa
AUTHHIDATENLENIDG DNTIIN DNTWAN 1IN TILATDNTNA
19D DUADAU LA IR

Aauusualanu

¥ = 7 =
anundoulumsdu  anuaslalunisidu
ANMUENNTONTY

A dulszvs  usetuaale . fusznaunns fusznaunns
fulsdasy uInNTIY
n13aaaay  (Inspiration) (Entrepreneurial  (Entrepreneurial
(Innovativeness)

readiness) intention)

TE DE IE TE DE IE TE DE IE TE DE IE
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M50 1 dudseansnisanneglusunziuLAULAAZIULLNATIUYDN
AL UTHHIDATENLANIDS DTN DNSNANINTILALDNTNE
N9 DUABAUTHEINL (A1)

Aauusualanu

arundanlunisdu  arudslalunisdu
AUETANIG

A fuuszand  usetumale . Fusznauns Fusznauns
AUIdETE WIANITY N N
nsanney  (Inspiration) (Entrepreneurial  (Entrepreneurial
(Innovativeness)
readiness) intention)
TE DE IE TE DE IE TE DE IE TE DE IE
usatumale b - - - B X I NG ¥ LB
(Inspiration) S.E. - - - - - - 09 .09 - .05 - .05
Y] - - - - - - .58 .58 - 29 - .29
AIMUAINTANN b 23%% 23%* - - - - B0** 36** 14%% 5ax*x 29%* 25%*
wInnIN S.E. .05 .05 - - - - .06 .05 .03 .06 .05 .04
(innovativeness) 3 28 28 - - - - 5 40 16 61 33 .28
anunienlunis } - - - - - - - - - a9% 49**
JudUsvneuns  SE. . - - - - - - 07 07
(Entrepreneurial g - - - - - - - - - 49 49
readiness)
R? 0.62 0.23 0.72 0.59

fastlanudennana
X2=194.64 df=17Q p-value = 0.09471 RMSEA=0.015 RMR=.014 NFI=0.99 NNFI=1 GFI=.97 AGFI=.95

aaaaaa

99197 1 a3ud (1) mslimuusniinunidvinamansaseuss
Tunale InzuuufiukasAzLULLINTgIU =.043 kay 0.62 Lasiidnsnans
2ouf kI TUAalAlAgHIUAIINAINTITANINUTANTTY TATRULAULAY
AZWUUINATEIU = 0.10 wag 0.13 1dvSnasiusowsstuniala Inswuumu
LATAZUULINATEIU =0.53 uaw 0.75 Snvanslimuusiinuidvina
NATIHDANAINNTONNUTINTTU UAghULAULAYATIULLIATEIY =0.42
uay 0.48 lagfinslyiduugthuinuildvinanedeusonundesluns
Juguszneunsenuusstumalawazanuanaunsameuinnssy aguun
PuuAZAZULLIATEIY = 0.45 uay 0.59 Bnvenislimuusihyinui
dvdnansdouromuidlaluninduiusznounslassiuusatuaaly
anuasasuinnssy uaranundenlunadugusenaunis Tazuuu
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AULALAZUULIIATEIU = 0.35 waz 0.45 (2) usedumalalidnsnaniemss
doaunioulunsdulusznouns TALLULRULATAZRULIIATEIU =
0.63 uae .58 waatunalaiidvdnamsdonserusslalumaduiusznay
N3 TATLULAULAZATILULLNMTEIU= 0.31 Wag 0.29 (3) ANUELNTANIS
uinnssuildvswamensasieusstuaala Sunadvswanidunzuuuiuuay
AYLUUNNATINY =0.23 uag 0.28 waganuansaneuinnssudanina
nansssonunenlunisiduguszneunts dazuuufvuasazuuu
11ATFIU = 0.36 WAy 0.40 Bnvlnuannsnveuinnssudsiidnina
neseusenunsenlunmsduguszneunisiiuussiunalalineuuuiu
WaAZILULNINTEIY =0.14 uag 0.16 Fvdnasiusearunionluniadu
AUTENOUNTT UATLULAULAZAZLULLNATEIY = 0.50 Uay 0.56 AuaY
aruannsanauianssudidvinamansadeausalalunindu deguuu
FuuazATUULINASEIY = 0.29 uaz 0.33 Tasfienuanansameuianssud
dvswavnadeusenustlalunindufusznaunisiiunamenlunis
Jugusenouns TAvuuufuuasaziuuigsgl = 0.25 uag 0.28 any
iy TBvEnariusornusdlalunnduiuszneunis fasuuuiuues
ATLULNINTEIU = 0.54 uaz 0.61 Aua1du waz (4) Anumdenlunisdu
fusznaunisiiBnsnanienssuasdvdnasiudeniusalaluniadu
fuszneums fazuuufuuazaziuusnnsgiu = 0.49 ludadiuiivinty
TaefishuussunsTidmuusihUsnunidvdnamanssieusatuna
Taunnitgadanduussavsidunns = 0.62 sesasn Ao mlrduusiiun
fBvEnansnssiemuansameuIanssuAdsEavdiduns = 0.8
n1sbiAuuzinhyinuliidvinaninssoniunieulunisilu
fUsEneumsAduUsEavBiduns = -0.04 uATBvEnansdensionisdu
AUTENaUNSInedau uksItuAIalakaEANAINNTANIUIANTTUAT
FuusavBidunma = 0,55 ussdumalasiavswamansaerundoslums
Huifusznauns mduUssansidums = 0.58 amnuaunsameuinangsy
fdvEnansnssiemundoslumaidugusznounsenduysyansidunis
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asueAuLUTUTINTesruadlalunsludussneunsvesaundnaud
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Chi-Square=1%94.64, df=170, P-value=0.0%471, RMSEA=0.015
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RMR=.011 Fatfoenin 0.05, NFI=1 NNFI=1 GFI=.98 AGFI=.95 Farnnin
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Abstract

The objectives of this research were 1) to investigate the project
evaluation level of the Strategic Plan for Sustainable Education
Development Fiscal Year 2020, Bansomdejchaopraya Rajabhat
University and 2) to formulate policy recommendations in formulating
strategies for funding the university research/development projects.
The research instrument was a questionnaire. The sample groups
used to collect data, including the project leader and project workers
and 2,552 service recipients in the project. The statistics used in the
data analysis were frequency, mean, percentage and standard
deviation.

The research findings were as follows: 1) Project evaluation
level according to the Strategic Plan for Sustainable Education
Development Fiscal Year 2020, Bansomdejchaopraya Rajabhat Uni-
versity was at the highest level in all aspects and 2) The result of the
preparation for the policy recommendations in formulating strategies
for funding the university research/development projects revealed
that the experts agreed that the policy recommendations were ac-
curate, comprehensive, appropriate, feasible and useful.

Keyword : Project Monitoring; Evaluation
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= .786+.603 X7 +.407 X3 -.368 X5 +.188 X2
. aumsnensalluguazuuunnggu
Z=.836 Z +.060Z +.0547 -.3717Z
X7 X2 X3 X5
ArdAgy : Ja9un1susmsan ufng; UseEnsHansusmsanung

Y

Abstract

This research aims 1) to study the school administration factors,
2) to study the school administration efficiency, 3) to study the
relevant of the school administration factors and the school
administration efficiency, and 4) to create an equation to predict
the effectiveness of the school administration. The population were
170 teachers and educational personnel of Surasakmontree school.
The research instrument was a questionnaireThe statistic for the data
analysis were frequency, percentage, mean, standard deviation,
Pearson’s Product Moment Correlation Coefficient, and Multiple
Regression Analysis as Stepwise model.

The research’s results were as follows: The high-average factors
affecting the efficiency in school administration were the teachers’
role and responsibilities while the lowest one was the learner
competency The factors which affect the effectiveness of school
administration were statistically related to the effectiveness of all
educational institutions at .05 level in positive, and The factors that
could predict the effectiveness of the school administration in
statical significance of 0.5 level were the teacher roles and
responsibilities (x ), the leamer competency (x)), the curriculum and
instruction (x ), and the participation in community network (x ). The

predicted equations were as follows:
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Predicted Equation in Raw Score Form
Y_ .786+.603 X +.407 X -.368 X_+.188 X,
Predicted Equation in Standard Score Form
Z=.836 Z +.060Z +.054z -.371Z
X7 X2 X3 X5
Keyword : School Administration Factors, School Administration

Efficiency
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Abstract

This quasi-experimental research aims to study investigate
effectiveness of village health volunteer’s competency development
program for stroke prevention among hypertensive patients. It was
used the one group pretest posttest design. Purposive sampling
technique was applied to select 40 willing village health volunteers
in the Subdistrict Administrative Organization in Sa Pradu sub-district,
Wichian Buri district, Petchabun province.Bandura’s Self-Efficacy
theory is applied was used as a conceptual framework in this study.
The experimental group was required to complete 8 activitiesfor 10
weeks include health education, video media, games, modeling,
group activities, simulations, role-playing, demonstrations, practices,
and home visits. Questionnaires were distributed to collect data

before and after the participants joined the programwhich were
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developed by the researcher. Content validity of questionnaires was
verified by the 5 experts. The reliability of the second part using the
Kuder-Richardson formulas yielded the coefficients of 0.72 (KR-20)
andthe third part using the Conbach’s Alpha Coefficient of0.82. Data
analysis was made for percentage, mean, standard deviation, paired-
samples t-test. The results showed that after the program, the
experimental group hadknowledge about hypertension and strokes,
self-perception, and skills of care to advise hypertensive patients for
stroke prevention higher than that before the experiment by a
statistically significant at p<0.05.

Keyword : Competency Developmentprogram ; Village Health

Volunteer ; Stroke Prevention ; Hypertensive Patients
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Abstract

This research has the objectives to study accident situation
occurred to tourist and residents in  KohYor and to establish and
evaluate the model for participating management of the accidents.

The research has been divided into three steps namely; step 1,
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collecting data form government agencies, private agencies,
community residents and tourists by questionnaires and interview
forms , step 2, collecting the data by focus group discussions and
step 3, collecting data from the meeting to evaluatethe model for
accidents management.

The research result revealed that; 1) the accident management
situation in  KohYor area indicated that the government, private,
community membersand tourists agreed with the measures to protect
and reduce the accidents and the spread of COVID-19. As regard to
the measure for assisting accident victims, the direction signs has
been installed, measures, instructions for accident solving and do
and don’t measures have been displayed to tourists and the measures
for protection of COVID-19 has been taken. At the sametime the
result is unclear aboutthe safety measures whether there is a
coordinating center for assisting the water way accident victims, 24
hours assisting personnel, an officer positioning at risky points and
uncertainty about the standard and readiness of the warning systems.
For these reasons, the precise protection plan and procedures for
accident management should deployed for the effective
implementation. 2) The Establishment of the Model for the
Management of Accidents by designing the “Draft Accident
Managementfor Land and Waterway and Spread of COVID-19” which
is divided into 2 parts. The first part deals with the accident
management for land and waterway. The second part deals with the
accident management for COVID-19. Both parts are divided into three
steps,pre, during and post-accidents. 3) Evaluating the Model for the

Management of Accidents in each issue by adding the role and
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responsibility assignment to the government, private and community
members to drive the accident management effectively.

Keywords : Management Model; Accidents; Participation
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Abstract

Studies about travel motivations are important to tourism
planning both at city and country levels. However, this topic in relation
to cruise tourism is still limited. This research, therefore, aims to 1)
to study the attraction factors of Thailand from the perspective of
cruise tourists and 2) to investigate tourist satisfactions on the
immigration process of Thailand’s ports. The study used a questionnaire
survey to collect data from 400 tourists through a convenience
sampling. Data analysis was undertaken by using descriptive statistics
such as percentage, mean and standard deviation.

The study found that 1) major push motivations were motives
related to perfection in life and dignity, and learning new things and
cultures 2) major push motivations were related to Thai friendliness,
a wide range of tourist attractions, and historical/cultural landmarks
3) satisfactions with the immigration process in Thai ports were found
to be relatively high with these processes. In particular, the first three
satisfied attributes were physical and environmental aspects of the

facility, service processes, and personnel respectively.This research
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provides useful recommmendations for planning to promote Thailand’s
cruise tourism in the future.
Keywords : Motivation Drive and Attract; Cruise Ship Tourists; Port
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Abstract

The objectives of this research were to analyze the community
contextual factors, the problems and constraints, the adaptation of
farmers at Ban Tha Sawai, Tha Din Daeng Sub-District, Nong Phai
District, Petchabun Province. The research methodology used was
the anthropological field works. The data received were from the
survey of community physical characteristics and environment,
observation, participatory observation, in-depth interviews of the key
informants from the research site, in-depth interviews, informal
interviews, collection of the community history, taking the pictures
and the field notes. The data collected were divided into two
sections. The first section included the general data of Ban Tha
Sawai, Tha Din Daeng Sub District, Nong Phai District, Petchabun
Province . The second section concerned the data received from the
in-depth interviews of eight key informants and seven secondary key
informants. The results revealed that the majority of the respondents
were agriculturalists. of these agriculturalists, the majority of them
were farmers. In terms of the problems and constraints of being
farmers, they were found in four areas as follows 1) the high
production cost, 2) the shortage of water resource, 3) the climate
variability, and 4) the low grain price. Besides, the results of the
current adaptation of the respondents were: 1) depending more on
self-sufficiency to lower the production cost, 2) increasing their
immunity by saving money, and 3) participating in organizing
community empowerment.
Keywords : Adaptation; Farmers
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Abstract

Paul Picker’s The Welfare State Theory clarify the origin and
existence of the Welfare State from the perspective of homogenization
of criteria. This makes it possible to use this theory to explain the
welfare state in general. The factors which are the basis of Paul

Spicker’s general theory include social relations, interdependence,
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social group, altruism, mutual assistance, and moral norms. Social
welfare is a collective action and it is the social obligation of members
to provide welfare according to different roles and social statuses.
The State will act as the last render resource to provide social welfare
when somebody cannot perform their obligations, or it is a general
obligation that no one is responsible.

Keywords : Paul Spicker; Welfare State Theory; Social Welfare; Social

Obligation; Moral Norms
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1w

yARaTILANANNTNATINTTaNY 9 YufaueyuemImnuiingg
afaRn1ainaIng videdifinanmsufifgamnssu
UnIgnsuaeviuiuvguesuiesgaiannis nglianuunns
Yosadannsdaanlususing o 1unamidiunUssavvessgadannis wu
noaR ath uouLeslau (Gosta Esping-Andersen) 91uUNUTELANVDY
SgatafnislagenfaanunanasvedSUufUAdwnMe Baldwin (1990)
Juinivmsdnauvilsifiananduinatadnsdenluudazuisduen
snaffu uiluvifsde “Ssatafinng : nuimily” (The Welfare State : A
General Theory) aUALnas WaunmguunnANumilouiuvesssaiannis
wazaINNITIAINAAYAUAI UL B UAWYITUT NN B VY17

“nouvhlivesisaiainis” (General Theory of Welfare State)

Jadeiugruvesigatannis

fiflvidneSune “Sgadafinis” (Welfare State) Liaghanainvianeunn
Arafueenluamuaudonazisnisinen wu wownesiau (Esping-
Andersen) (cited in Spicker, 2000 : 8) dnszuuaTaAn1singltANLAN
Ansvesinszuulunulunsuus unnfiindmnniswane q aulinanui
sen1suUsuuiindunisudsiineruiulvidessnauuandiswes
aYaRnsdsautufinnaunarifihuldliaunsansouaguldiamun

Tunilsde “noudanuefsssu” (The Theory of Justice) 301iu s0ad
(Rawls) (§198ilu wainm dufina, 2564 : 25) snli¥gatanniaduiugiu
ddnyfaraseaugfsssumsdenuliinty

Turaue?l uoadiu (Baldwin) (cited in Spicker, 2000 : 10) A7
willouruvesaiainsdinndunailunsinussinvvesaiafnsdenuue
fAdagninsaiiatannsdirulifenumiiousiuduey wu adafnisdmsy
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aseuAsIlu 2 Uszina wliaziduatainisfinsouaiududfulssloviusly
auduaiudiaseundifidnuae ity walinnudossiwansaiu
Juagiuiladomndoumadinuuariladoneluaseunsaiinainvatsau
gnflazagudananle

aanes (Spicker) afusFastinniiugiuarudodesuyud dudn’
Fenuitliannsaegilesdialduiazindnngni “egitesdnie” uinsg
oefaistuduaniunsaiifiesiangm Guanumsaifiuywduangoen
nnfnvienuduifissiivnslavneniaindy luerudusiuduywed
lanusaegaudimasnluls

nsogrufududsnndssaliuyudnareduanndnvosdnndifos
futhifsufiRrerBusassiedsnu i fidumnesiuis Afidesufon iy
wouslfnthilAsguns ynsindhiliassgous aundnuesdanuasliany
\snENTnAuAY Tt uavdsidesasiiu wu linsgyhiiangmang ang
UAUANUANUMUULHUYBIFIAYN 187

Yadeit alaine$ (Spicken tiauaifieduiiugiuvesnstiiauas
anudusgatafinisuszneusng auduiusnisdany msfemnendeiu
nqudsay ANB00IMS MITemAeTeiuuas iy wazusingIunIg
AasTau fiswawen deluil

1) UAAALAZAINAUNUSTNIFIAY

waa alaines (Paul Spicker) Budussunefiunveaiannisdnuain
seiuyaaa Tasdliduin yarafidaundoutunuduiusmedeny
(Social Relation) Tufsnsladsnumisanuduiusnsdinuiniuogad
WUUMNULEND NTEUIUNNTURINTAAADNUSENINENNTNYDIHIANUBNINN
eiliuunnuLmgudiaududeulsenaueagslg (Spicker, 2000 : 16) il
Tudesiidniieuarliifedestunuuununmedsay wu madenidoti
dwiuanldoanuontiu idsdesAnianiuiiuaznisiafidosluvily
Suu gluvinRegssluanuiisnandesdondeiiGeusos dlus
sueaausaslinsusiniededeidsdadueieausiniediniy
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NuAn sURUUNIWmemadduusidusuuusuiiauludeudievondy
souardntoufiRunaneliuusemdluas Tanssauvesdirudulowioiuan

yaraddmumisazunumludanuiuananstuosnlumumisuay
unumvnsdsnuiiesiitmunguuuuanudiusidsuaantdiyanaiiy
faUFUR Wy mnsivihuasunumdesfuussmaannsgnsuvesing
meuen fnefinhdisnunguing fwnuivihisnvanugisssy
Sansminihildssuareusiyns a1 Tummdustudiyanalilds
Wigsiumisuazunummsdenufismilafey nnaududdiumiuas
unumedsausnnimiluase ndsanaunilenaduuidoadieaiivos
guagnassAuiit uiiedsaauiihausedesamuunumidudiedy
ﬁm%wﬁﬁ@lé}’ﬁaﬁuﬁmmﬁwmumﬂ waziloasaaumsvhanluusias fuges
aunumiduinGeuluSeuindunasuiefiuyuanuiuinues da
TusazunumazAmuaguuuuanudiudmadenuiisede s fURlH Ty
umuumumiliseauegunsi

Tudsnuvinduiyaraanunsouansauaosnusenilfidonyudidu
o idenn anuduiusmedsaudaduesduszneuiuguresayweni

2) Msean1a7de (Interdependence)

nsflamnendeidunihiivesyanausznsmilslunsduaminues
&erw aliAnes Suunguiuumsiiamendedsiuseninsanndnludnueen
u 2 Ussiam Ussanusn Ao msflamiondedefuuagiuluuanna
(Balanced Interdependent) #1884 mMsuaniUasuadla 9 3wdﬁmﬂﬂa
sloyananiliadalufmemiaylddmimeuuwunuuni 4 fusgradu
sUs931 iU MItereuandeudud Werheniweuaudwioningau
Taundnguils flifmemisazldfuameuunuiyivievinfienty Ssena
Hudud nindaudu viedunsiiuyudimuatuuiedudonananis
wanuagudls

Uszlnviiians Ae nsilemnendededunasfuuuuiily (Generalized
Interdependent) lumsfiamendedaiunas fuiglilinaniag l#3uas
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MOULMLAINETULAEM TS &9 Richard Titmuss, (1971) 3ond1 Auduwus
WU “ANUANNUSLUUTRIUIY” (The Gift Relationship) Tasansiiagi
mMsnaden dafuinaliliianzasiulnenss uazduinalilddonis
FonAuangiunsdosnsuszlevinouunusuuuudug wu anvgalaly
guzfildrsmdeiieunyudfeiues msldsunsendeailofBumsui
slduinaden veuinsyisanudosnsiidiniimluedni was uas
finsfa (Titmuss) Taruduiusuuvressigiifundnnisiugiuues
“afaRnsdsnn” Mnueniliaue

alanes (Spicken) lifudefuuufnaddonfidnnadnds
Judwsn madindulauuuad msiismuedlunng Bos “a Jeadeines
Weiidanan Wuiitssdmaimentuaidldlfingzuyuidudnidnu
fifesagmuiududiny uiviem uddgresyudazunngdeilont
Tuusunvesdamuvinty

Tugrurasndnvesdanuuywddoseglunsouiidsauimualy uazann
wirhaundnieufiRaulitdelafiaundniiadamiazvieslsflday
usilamuies fatfy wesnmludsands mneds w@Bamamelisndeunieny
naussdunsnsuaglidunmensiifedludseslufofonsney wu
novae Iausssu DURUR UsITingIunIedan 18

winseiaFesnmin U1sauseniliuain muAnuyudannsoan
udasemudialifedestuaudug ludsmuld ud Aavddn 158 (Gilbert
Ryle) (cited in Spicker, 2000 : 18) nduldedn ANUARNYYE NYINA A
SFnveanudduliinnnnsdunauazaenidsusuunngduriciuiilag
SviTelldi sunseuiunnsdinuyseiin (Socia Lization) 3 naa1dumsg
Hapunen sausinudasoneenuiiuman Wy dotuaseunia antu
nsfnw @8 wu Wnlvedluifauasidulpfiussmaansgosinmaninsn
ynnwSanguldtiuanudiiusmadinuiiindiedsnunazdiivowin

1 o a & a 2y s a A W
Uatuiimsvinadenfiannsossugsulaenss wildunisusnenlinimaneuumilugy
Faeensansngau dusaalagniiinauwnuaznateuni1sye wedldlynisusaia
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Aduiiusetunudnues adanesluded uasuesteluiinisin
orafuresuyediAntunauesnsiuudliansonsuaussaa
fosnsvesauadlsvnnagd s Wy msadefiegendevidonisdssdn mn
uyudendvegdrisiiogodunsliunnialuandmivssiamdug anntn
wedesiindiuussnu syudordlianmuandounussund gl &)
Huitinendesuitonenmsitegmusssmduieiiudn Bug bifins
afiegendoiiunsansnutuludagtu lifimsmzugnyhnsinuas
wasvuelvg) mziufidsmisaansavemyvdiegauaisazsili
f15ald mamegrnfunazmsiemendedeiunasfuihlinuivaede
Sriasusnge I senssiuAn-susaidsiinyedliamnsariaagii
¢ lufeaneresifiumngmsaiwuuiidaa lunshuussoseuluyuy
fi3endn “n1sasuun” v3e “Nstieuse” dmsulurhAanssusne wu nns
Ugntiu msiferdn Heauusse a1 wazileludioussduudfivnia
wldFumatisusmeundundne saviinistsussilivisanouuny
Junsany wWu n1591Aanssuinenave Ll Mstieusmenngu U
GRAGEINGY

uenantiy atlnes Salduds odu aflvd Wdniasvgmandiadieud
Woin Aunsevifanssumaasssiasdiaududuluiiousslomidon
punazsensAndUselemiduauiiediinliasugRaiuln ud allones
nduidoinnsdusnanmifanssusine eustlomiveswuiesid Aanssu
vnseehaywdiviiedaulaeliidddeUsslovidunuas mnzayudll
IfegmudnisisdesiinuduiudiGminfivedu JavnGenmuduius
i “Puduiusmedenu” (Social Relationship)

alaunes (Spicker) snfemnnuaindasuides “93usssuvesdan”
(Ethics of The Fathers) Saiiugunilswes fufdfaye’ (Talmud) find1ain

o
Aga a

2 fufsdiaye (Talmud) WudufAsivmBinguniidaiie willliymBwimun Audsdfaan
mMsTuTwAvenavewsuly (535u191389187) ndvadeludauazluszninaiiagises
wseweglunvanmedunaniviesd
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amnaiunndalallfidundmdnifesssmafoafindniunyveni lag
sndoesvesdeauiflnddanniian 1éun aseussriiveudsufinteulies
aunslaglinimaneuununseriliilneanuiunndiuwiedidla Wunis
nsgviiuandlviiuisanuduiudnisdenulugiusgdsiansladin
(Kinship)

dnfuyanaitliinsAnieBunsuarsafiosstloviduaumiiy
yanawailiduginensdnny (Psychopath) uifvegnlafimuuiiiag
wianilagliAefaBuniaseuniuardsauf fiRreynnameaninneld
ANUduTUs I RLlug Uz A TnveIRTaUAT AL IAURL T

audusMsdsruine A AU fiRdefuluguzandinues
daptu annsadlldionihflutagtusseniiluewan wu daunsan
futhildesgeusudsaouysslutagtu uarynsinihilGesgnunsailu
sunandlonueaiulauazaansavhmihiidsnald

NlﬂJ‘EJ‘L!LWL!WJEJﬂ‘UUiuLﬂULi@Qﬂ’J’]SJﬁ&JWUﬁWNﬁQmJLLauML!WI‘Vl’NﬁQmJ
fl alleuned diauaiiionsunenafnigatainis uesdeduudedind i
aansnesuiedsauns unndilsirudfyiunsounildfiguientuns
osuedenunzTunn uazilevmdnmasuysenaususznaufviiliidiu
adnuty i lueauwsiimaeudesiiana 6 Su vaneds Snnusan
A3919138 AssevIeand insame ausuldviegnies uazauudns el
FudumhemsdsnuiidniiganinihffsUiRdeiunas fu

3) N§uN19E9AY (Social groups)

nssuiulungunisdanu (Social Groups) dwaliupraiinay
duitusuazvihiideru (Juiunvesaiafinsdsan nguysdsasluany
yanetes alanes uand1snnauaug Ae nunsdseuves allaines Gu
aundnlungundenlesiufeauduiusmsdinusudunuuusuiivu
unu i vesanIntudinuiiuandsiuoenly ngunsdsauazlszney
fheasdusznaufidfny 3 Usens eadesduiudiusazenniiazueneen
1niu loun snanwal (dentity) asduann@n (Membership) Lag A
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duiusseninsaunnlungy (Relationship) (Spicker, 2000 : 25) lngli
ARy SusuusniuesAUsEneuEesnmdNiussziandnlungy
Fadutideudamumdungumadany
anudungumadsnuinnsanldanguuuuanuduiudnsdsaui
Usznause JUkuuNsAeans UAEuUS msuandsy uavaszmiig
yosanBnlungy Ssmudiusmedsnuvasnguasiimududoulazann
vaneiosanaundnlunguauniziunumdeufunanelsns Wy
yaravilsenafiunumnsfuaniiviensser Savideunsnn ey §3n mam
Fawsiagunumilnsgnihiluasarmiuiiaveuuanssiusently
Auduiusnelunguisend “iesetnenisden” (Social Network)
fiflsunuumnuduiusidaau fanuusniauazidnvazianiziaes
uiaznay WU in3etglunseunin eFovieiiau iedetneluaaudnw
18]
anuduiusnedanunslian “wifiniedenn” (Social Oblisation)
faundnvesdnudesdaioufiR wiiimsdeauannsasuundu 2
Uszian Av (Spicker, 2000 : 27) (1) wihiseaundnau Wumhdiauunum
fifiomndnglagvidasiany wu daunsninthildemousiyns a3
01958inthitdsaoudud was uas (2) wihiidenguuiedsnuiidetn Wy
wihiluguzanndnnauiifidenguioanindus Tnely wu maianm
npunasinAinnsegsImAueIngy wihitiemaeaundngdu mam
nanlagasy ngunsdsnsluimizues wea alleunes Ae nguiiiina
dutusmadenuiinelmAniusathiivnadsausunn dafu nauiidiams
anwauruegemlauiu W 8l Auvey Aanssu T uliluse
sithiimadeeusiudu Selldndumedsnslueuaned
naunsdauldladnegianiznisenduedluvsnamigiaans
Gy viedlenulnddatuvindu uidesdieuduiusmedsalugiuz
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\SetneALduTuSAIBENI “A1snsnm”? (Solidarity) Faiuanuduiug
sevinadnvesdsauidanuunniaduiadouanidennmdunguma
damu (Spicker, 2000 : 29)

ANUFITUSIN ST IRLsayUTEMANNETURUUIRME YRR LLea kel
fafuidugunuuiioned anuduiusmisdeauanisadavgulny
anunsalnnudusse wu anuluaseuaialidndusessssnouse e
wi uazgniawely viaseunfiotadunseuaiulidsnfisnioneides
WAl wuReafudsauihaueadsundasguuuumsyhnanumunis
Wasuwlaweanaluladnshiesesinssemaluladreyiinmesnlily
nszUILNM TN LS iseuiuaulussinaiuAsuulas
TUusifiganannuduiusvosiiaogiae

AU AYYBIFIANLAANNFNTUSINIE AL Ao ALANnTaluNIs
WA UL AL LST Ul nug U Wy AseunslvaifidunanEn
NnAsEUATIIUNB Fasinguuuumnuduiuslunseuniiasuasuntag
TumuuunmadansustanssuuuuanuduiuslusuuiGonin aseunin
DELEAND

Aruduiusmadeny vadsliaunnuesfsssumedinuduridlag
filauagliiftla allaned (Spicker, 2000 : 33) SruunALDERTITIN
Fenueeniu 3 Usziam 18uA aw egfsssumsdsaussiand 1 fie A
Twfisnnnsdrunanisanugnsdnunielilassadmnadnumileg
Awdus Y sdsauaisanLeyNadanN (Social Status) AiflAauansng
sgyriayana wazarwduiusmadsauignindueaniugmedinuiion
fifutaformuaununuasnihiivesyana usiadudlafotmuadiuna
ynadsa (Social Power) fitnandslamalunisdniudin dudu msfe
Aufieluanusmsdseniunnsnefuddlianansadenls tandslonauay
anusoelemanuanssturesnuludsny viioruuanssanesde

3 n5asnn (Solidarity) munefeasdudwisdadentuy nmstewdedaiulaziy
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TS IS s
eI vl U E AN AN BAINLLANAIN BN IR NAY
Temaunnsnsiu

AuegAsTIIMsdsAUsTInd 2 Ao Avwilivindieussritana
\Hunrwegissssuifleglunndsaudunatsnuunaeidumiuasdy
fimulugniaduussingiuues Taussauvesdeay faussedunsounts
Tuaufaszfudeny nswdsundasanudusiudnsdanuszninanely
Tnssasavesnseunsasiuiisngg Suwansdinnsdisuwladasadiwes
fANUIZIMANRILILAY Gosta Esping Endersen (cited in Spiker, 2000 : 34)

AwogAsTINsEIALUsEINT 3 A Aalsiidusssuluninenns
(Inequality of Resources) Usngluguvesneldazaiusiads yanaiiie
fudalunseunsrisimeazeluguzildiusoudiionaunin Tuuisdsay
A meuazanuzynadanudulluiimnafiodntu yaraditlaaugma
FsrugailenmaumemBunsuariigugseldunniy Tuvusifetu
guzANuPEAdmaliaaugmedanuiigsninyanadun

YOULWANNSEIAY (Social Border) 1uvaumnauduiusseninangy
funeuen waasliiiiuanuuanssszritendnunivesnguivauindon
ABuen YoulwANsEiANuENIINIBAnTusEIenduiuAunndon
meuennguida SuRatuszrivandnnelundudne Senndr “dums
A~ (Social Class) UnidpuFondh “as3au” (Caste) Fumadsaudu
ﬂgmmwwmﬂmmwwuwmLLuﬂﬂuIUﬂauaaﬂLﬂuaaus] muenNanyal
Pvuatun1edIny Wy e 15500z 18l Jl ANde Nsiinwn A
finns nainglasulng mas dunsdseuunsegreliAnmsingmedan
(Stigmatization) W3ensaavounaidmiuAuLAnAaaInaudLlng
UREGRGH

lassaansdrunaliinnisiaiuniedeay (Social exclusion)
(Spiker, 2000 : 35-37) mM3AnfumsdsnuunnuiEnvesauludsnuiisan
Teueseglungumedsnuiiunnsiisninyaradue ilesaneuuanssly
ATUFINY 9 LT FowR TuussIu M MEun Ta
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nsfinfunsdsauaziiatudeaindnndumedsnuidninuiesd
endnvalfwnnsnsanaudiulvgludinunaruendieenannauduus
ysdsnuiifiogifuuasaiunnudiuimeadinmulniiiouanondnual
VDINFUNEIANTDINULDY WU Tudeaauenluuay Terianiyauyd &
msuiukanseonmeiaussailifudiondnuaivestorfvesmuies

dwu allaines nsfnfumsdsaudutladoddgiidnunsnsysan
N15119d9AL (Social Integration) TagwliAumNENITARAUNIIEIAL
lu 2 dnwair Ao 1) nsAnduniderunsiswsdgniniuiauuaneig
nauBnaiulrgrengy wu nsduauiins AuRaE w8 2) n1siniu
ysdsmumsizigninfulsiogluaiedisanuduiusmedenuiifogae
winmarne? vilsiaunduillifiverhideandndusaslalduamutemie
PNATNBY 9 de

nsfafumasdsudsnalinuigninfunaneidurungurioniigniing
wsegnaziagndendlianansainfmineinsmsdauldiguieiuau
dalugjihindnnudoSeusarvinanuiuadunsdniuite wu
auludsauazfnmauinisiiianuausalunisufoRnudiniauil
\esnnmanuiinisislifudmhnunngaaiimaiuauiinngdaum
yhauagldnanuiidesUssavsamannnitaulsifinns luuisdsauiin
Woiranstguandidesnitysvlunsvimihiifuimsvdedinludeay
fanamaniasliaunsndeusumistudufuimeviofiild

4) Arndeams (Altruism)

HaduddnydnUsenmsnilifidmadenistilnatafinisdenu fie Ay
Baoms (Altruism) viomaiuuiusslomiiBuiwmssiufiuanudfiuunis
ala (Titmuss) (cited in Spicker, 2000 : 38) andadlinuEeensith
ldnsfiatafnisdenudndu “wﬁwﬁ%’juaq” Fadundnnsmludmsu
aundnilegsmiuiudsen Wunmsiuieaudy

mudsemsidnuas funnusuiavousasiiisuiusasanly
daputliAnnT1nsnIm (Solidarity) viermudnimidaieatuvesauly
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derudunsiiamondedeiunaziu (Interdependence) lunsnsgiinlag
lanTsmanauunu visnsadulumumaounsmaun3onsusALaENNg
Frawmderauliinimasiinvseatinauniuwivielifony

[

mmgammﬂuwamLﬁaamﬂmsasﬂh'mﬁ’umaié’wqwﬁamm
Uszamu (Social Contract) mmLgamwﬁaLﬁufwuﬁssmﬁamiﬁmgm
vosdannUszinnuis Fadsauaanisinaundnvesdanudesnsysi
(Prosocial Behavior) Iilen1segsiuiusgisasugunaziinmnsnin ada
o WehUFduiusnsdsnn (Social Interaction) Samileafusemti
yadsnnfiasndnludennfianszyidstunasfu

AnBeemliszduinudetiosunndafuiusgiualnddn
sgriayana wu aulunseua¥uienfuasiimmdoomsinnnitauuen
AsoURth WihfissriaiuresandnasouaiufunthiluieuBooins
flalfosmanansuunuuaglifiniUssdiudlsvdonanu wu wousliss
pantaglivimanauunuaingn

dmsuyaradifisvazsinamnsdsnulnasenlainaseunsh anude
pmsfiietu oraduarnBesmsfirosnananeuunufily wu n1sdne
Ruaunuyssiudsauitedesnsatainmssnvmetuiadoduiie msy
ffaelsidutieazdslildsunaneuumuainnisinetiu Tuvazfinesu
Usgiudsauazthulusnumenunagauiidutie defdetuaumuiiu
tetunnidelsfiarldsunissnemeiunadenayadunnnitsuuiui
PelUAld vedausGendt “nsadeyndiniean”

AuB001M3l 2 JUMUU Fo ATmBesInIA LN (Positive
Altruism) LHunisnsgyinfiyanadesUfoR wu nisiiesguas nsiken
Wousl 18" war ANLLBEDMIRIUAY (Negative Altruism) 1Uun15n5E9i
flynnadesvandediuitd wu meiegduliiasdunme nan
yiednla =av euBoomsoralunsnssiifisadndeniiietiomde
FouAld W \domasitiianiuazdgeenglusauszdmna msvenmals
futinvieaiien Faeaumnih vaden VinAnsngAuAensnAa “a-
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5) nMsYaemAadatunaziu (Mutual aids)

nMsthewdediunaziudumihivsenanidwesnuludsau Tungu]
yaaswgmaniiluindsauufigrudn syuiduifivmma (Rational) uag
shewmpantoginlrnyuddndulamaasvgialaesjuamanusslovidu
A (Self-interest) wazidunsuananuselenifianniign (Maximize Profit
Fremudlaganarvilidlafniuyediiilaodowindufiuundusly
arudursaudiinshnfasslonigandrudaiuyudariulfiony
TuRanssumamsugRadadufonssuiiyaaimmariils wazdudiunils
voIRINTIUN LRIy

Tudsmnituyudogmfusuusnnifanssudu o fldldAanssuma
wwsugia WuAanssuililddmuiamansuunuluguilsvidenayu Hu
Aonssuiidumihimedanuiiuiazdsnusjmidliiandnnszyi faldnan
Tudredu Fesmsidesguasvesinusadufanssuiinssyhlnglaidiis
nananouunLlugUilsrdovanuuiilufanssufideniumsziduniid
ysdsendaiiiiuseumaetiengau uasdsauoridiansadenies
uasTaIwAnatUTeglEsunsABgIIn T aaniey

uenantudsdifansaumisdsnutandnludanusiutunseyiilagll
yandauselemldindn mnuaganisUselovddsindumdn Aanssuung
sthauyudliausansyinlaiisssiauduinUseloviasdn widnanssy
funssihutuiuaududaniausslonigan esmnnansutudie
nsgihdmiladslnazmnefisnssumineInsuayauausavesAuTivan
viane FagouagAniinsvitaglininensuazinusvaay 9 e

Fsnulneluoiniinusssutiomdedeiunasfuvarssuuuy Tuna
nans3endn “msaauan” e mItisussudeiuasuszrinsauly
yuvuiieyhAanssuilianansaviufissdianudedld wu nmsugnieu
Mafiuifein aaq Gaianssumarildansolfiadafonudelu
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Tussndadtouummaaitenazlinalnnanvivihilunisaianas
JomaTaRnsdsauunsy inzdeinalnmaneiiusyavsnmlunsinass
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Tunenssdin $5Rdauuamianisuimsianisuuuigaiannns
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nsnsevisumyglunisaiaasdamalainisdiay unansilanunse
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adafuuuuTily (Collective General Interdependency) unisnssein
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(Sinn, 2001 : 495) Uizm%ué’lﬁamﬁﬁwﬂuﬁmL%Nﬁ%@ﬂﬂﬁﬂiaﬁﬂﬂ
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S dvid §3 91N ANNLENBNIA LATAIINYRASITUREIUIITIEY
(Spicker, 1988 : 90)
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tnimnisneunihdldtiauely lusnefitninnisviudundusnay
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nouffgatainisiatanefinausldesurefgaiannisldlagiily
(General Theory)

Hadeiidwalvifnssatafnisuazatafnsdsaunui wea allaines
thiaue \Hudafeiifsfomesiuiiugiunsmegnufududinuve
uywd 39 allanes 1ivquidyaszaen (Sodal Contract Theory) Lay
g uf]As0UNeN9dIAY (Social Network) dmsunisesuignisiiniag
Snunsvessgatannisuarvatannisdenu Tavilduudnnmiide “ngu
nUuIEwaz3g” (Theory of Law And State) uuwinslunisasuin ns
Jamatainsdsauioatrsanundusginlituussvvuduniiives
aNMaNE MAFIL BuRiLe SEAUYARR ATOUATI TUTL FuNTETITEdy
$5 Fesganlufvimihidusuaevheiviimihfianaasdamaiaing
dapallfudssrvuienadufifivindllianasovimdhiiduld

uannuthfinsdamatadnisdsruasidumihivesigudi n1sdam
aYaRnisdsnudadunihilvesaudnludsauynauiifiuandiediu Juogiy
UNUmMaTaNTUEIIdInLvesyana alaines Bond1 “whimsdsan”
(Social Obligation) FasfuminiifiAnainnnsiiauduiusniadany (Social
Relationship) anmsiludunisvesdan



nnufsadadmsuob Paul Spicker
Paul Spicker’s Welfare State Theory

LONA1991989

wedn dufina. (2564). Aamgdsysuluaiainisdiny. (Fuinsdl 2)
ngawne : ddniuiuInendusssumans.

Baldwin, Peter. (1990). The politics of social solidarity. Cambridge :
Cambridge University Press.

Rawls, John. (1971). A Theory of Justice. U.S.A. : Harvard University
Press.

Sinn, Hans-Werner. (2001). A Theory of Welfare State. The Scandinavian
Journal of Economics, 97(4), 495-526.

Spicker, Paul. (2000). Welfare State : A General Theory. London : SAGE
Publications.

Spicker, Paul. (1999). Definitions of Poverty : eleven clusters of
meaning, in D Gordon, P Spicker (eds), International glossary
of poverty. London : Zed Books.

Spicker, Paul. (1988). Principles of social welfare an introduction to
thinking about the welfare state. U.S.A. : Routledge.
Titmuss, Richard. (1971). The Gift Relationship from Human Blood to

Social Policy. New York : Pantheon Books.

Titmuss, Richard. (1974). Social Policy an Introduction. London :

George Allen & Unwin Ltd.







The Adaptability of University Freshmen -
A Case Study Of Chongging Technology
and Business University in China

Lei Hu and Manoch Prompanyo




218

. P—
21saissuwnNy Uridnenaainsn @, A

UA 39 aUUA 3 ruenau - SUAU 2564

The Adaptability of University Freshmen - A Case Study
Of Chongging Technology and Business University
in China
Lei Hu' and Manoch Prompanyo®

'School of Management (Master’s Degree), Shinawatra University,
Pahum Thani 12160, Thailand e-mail : leihu1979@163.com

’School of Management (Master’s Degree), Shinawatra University,
Pahum Thani 12160, Thailand e-mail : manoch.p@siu.ac.th

Received : August 10, 2021 Revised :September 14, 2021 Accepted : September 20, 2021

Abstract

This study adopts questionnaire survey method to collect data
of freshmen currently studying in Chongging Technology and Business
University, and adopts quantitative research design. The stage of
university freshmen is a critical period for their growth and
development. Therefore, it is of great significance to understand the
current situation and existing problems of university freshmen’s
adaptability and master the rules of their adaptability to guide and
help university freshmen to adapt to university life smoothly. Through
investigation and analysis, it is concluded that the freshmen of
CHONGQING Technology and Business University have good
adaptability on the whole, which is equivalent to the national norm
level. The adaptability of college freshmen has the difference of
ability; There are significant gender differences in learning adaptability.
There are significant differences in life adaptability in gender, single
child, professional category and origin of students. There are significant
differences in the adaptability of interpersonal relationship between

gender and origin of students. Social support is significantly correlated
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with college freshmen’s adaptability. These differences reflect some

rules of freshmen’s adaptation to the university environment, and

provide a basis for educators to solve the problems of freshmen’s

adaptation.

Keywords : Study Adaptation; Life Adaptation; Life Adaptation;
Interpersonal Adaptation; Mental Adaptation

Introduction

With the popularization of education, it is imperative to improve
the quality of education. For most students, the college stage is the
last door to the society and an important turning point in their life.
They have just come back from a tense and monotonous high school
life. They are curious about and look forward to college, but they
feel the challenges of new life, new learning and new relationships.
In the face of such a contrast, it often leads to a variety of
contradictions, even feel confused, lonely, lost, and so on, so that
some college freshmen do not adapt to the new environment (Arkoff
A, 1968).

Some studies believe that the success of universities largely
depends on the first-year experience of freshmen (Upcraft M, 2005).
Therefore, college freshmen’s adaptability is very important to their
growth and success. Furthermore, the maladaptive phenomenon of
college freshmen has existed objectively (Lewin, K.1936), such as
some students’ lack of learning motivation, truancy, failure, poor
interpersonal relationship, addiction to the Internet, etc., especially
in recent years, college campus events occur constantly. Foreign
researchers have found that the incidence of adaptive problems

among college freshmen is significantly higher than that of the general
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population (Robbins, 1993).In addition, the adaptability of college
freshmen is usually characterized by individual difference, long-term
duration and multiple influencing factors, which makes the adaptability
of college freshmen complicated (Lu Suzhen, 2004).

Therefore, whether from the perspective of social background
analysis or from the perspective of improving the quality of education,
the adaptability of college freshmen needs to be paid enough
attention to (Bruno F J,1977). Based on the importance and complexity
of freshmen’s adaptability, colleges and universities need to pay
more attention to freshmen’s adaptability, effectively improve
freshmen’s adaptability, and lay a foundation for college students’
adaptive health in four years and even the whole life (Cui Taiba,
2008).

A review of the research on freshmen’s adaptability

In recent years, more and more attention has been paid to the
psychological adaptation of university freshmen in China. Many
domestic scholars have carried out a lot of research work on the
psychological adaptation education of university freshmen, and put
forward some meaningful Suggestions and strategies. Wang Xia and
Fan Hongxia investigated the learning adaptability of 450 college
students in Shanxi Province, and found that female students’
adaptability in teaching mode, learning attitude and environmental
factors was significantly better than that of male students, and
students from key universities were significantly better than those
from ordinary universities. Research also shows that college students
psychological adaptability and individual experience and expectations

of university education is closely related, the individual experience
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and expect more objective reality of university education, university
life will promote the improvement of their psychological adaptability,
improve the adaptability of the psychological and can improve the
students’ survival and adaptation; On the contrary, it will inhibit the
improvement of psychological adaptability and worsen their survival
and adaptation (Hilary Gerdes, 1994).

The study also found that the personal values and life goals of
college freshmen affect their ability to adapt to college life. The life
goals and personal values are in line with the development of society,
and college freshmen are able to adapt to the environment well,
while the contrary is difficult to adapt. Many domestic studies have
found that the psychological adaptability of college freshmen is
closely related to the level of mental health. Students with high
psychological adaptability have a high level of mental health and
good self-development if they have a good adaptability to the society
and the university (Birch S. H. and Ladd G. W, 1997). To facilitate the
uniform standard, to adapt to the domestic university freshmen adapt
to education research, the Ministry of Education of the college
students’ mental health measurement system developed for Chinese
college students of China college student adjustment scale (CCSAS),
and the actual survey in domestic colleges and universities, college
freshmen adaptive survey norm is established, its high reliability and
practical value. Although a large number of scholars have made a
lot of research achievements, our school has not carried out a study
with the new students of our school as samples. Based on the
characteristics of the source of students, gender ratio of students,
specialty setting, campus distribution and other characteristics, as

well as the increasing mental health problems of new students in
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our school year by year, it is necessary to conduct a more detailed
and comprehensive investigation and analysis on new students in
our school, so as to further put forward solutions (Jiao Jinbo, 2008).

Foreign scholars have made an early study on the psychological
adaptation education of university freshmen, developed a relatively
complete and reliable survey scale, and adopted an effective
intervention method. Psychologist Nettle believes that every stage
of life is a process of adaptation (Draper,R.W, 1991). With the change
from high school to university, college freshmen are faced with a
brand new environment. With the change of life, study and
interpersonal environment, they are likely to have psychological
discomfort and even adaptive obstacles, which is college students’
adaptation. American scholar Jr., Martin e. William further study of
the related psychological factors influence on college students
psychological adaptability, it is found that college students academic
self-confidence, learning attitude, and social support have important
influence on college students psychological adaptation, therefore
suggested to carry out the corresponding entrance to adapt education
to help college students to good adapt to college life and social life
(Adams H E,1972). As the human social environment becomes more
complex, they gain the ability to adapt through group dynamics, thus
improving their survival ability (Gan Wei, 2006).
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Research Objectives

1) It is beneficial to solve the practical problems of freshmen’s
psychological adaptation.

2) It is helpful to promote the overall improvement of univer-
sity talent training quality.

3) It is helpful to provide reference for the adaptive health

education of the same kind of college freshmen.

Research Methods

Research ideas

The research idea of this paper is shown in Figure 3.1: This paper
carries out the research from two aspects. On the one hand, it starts
with previous research theories, collects and learns theories,
constructs research models and hypotheses, and provides theoretical
support for research conclusions and Suggestions in the research. On
the other hand, this paper investigates and analyzes the collected
data by means of questionnaire survey and maturity scale, and then
tests and analyzes the research hypothesis to provide data support

for the proposal of research conclusions and suggestions.
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Figure 1 Research ideas of this paper

Research Tools

Questionnaire design

The survey questionnaire and reference for the development
of Beijing normal university institute of psychology, compiled “China
College student adjustment Scale” (China College Students Ad-

justment Scale, CCSAS), including the Scale adapt, learn, adapt, adapt
to campus life, choosing a career adjustment, emotional adjustment,

self adaptation, such as dimension, a total of 60 questions (moment
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photos, 2006),In this study, 14 questions 11, 15, 18, 23, 24, 29, 33,
35,37, 44,53, 54, 55 and 58 in this scale were mainly referred. Then,
according to the 30 questionnaires before the formal investigation,
the unreasonable options in the questionnaire were adjusted, and
the questionnaire for college freshmen’s adaptability was finally
formed.

Reliability and validity test

According to the reliability test range analysis, the Cranach
coefficient is between 0 and 1, and the closer to 1, the higher the
internal reliability of the project will be. Empirically, the Cranach
coefficient should not be lower than 0.7; in practical research, the
Cranach coefficient should be only 0.6.After excluding the invalid
items, the kronbaha coefficient of this questionnaire was 0.624&
GT;0.6. It indicates that the internal consistency of the questionnaire
is up to standard and has certain reliability.

Through factor model analysis of the data, the validity test

results of this study are as follows see Tablel.

Table 1  Reliability and validity test of the questionnaire

KMO and Bartlett tests

KMO -Meyer-Ol Kin value 0.717
Bartlett sphericity test Approximate chi-square 1608.232
df 406
sig 0.000




226

. P—
21saissuwnNy Uridnenaainsn @, A

UA 39 aUUA 3 ruenau - SUAU 2564

The criterion of validity is KMO value & GT;0.5, and P value &
LT tested by Bartlett;0.001, the general KMO value above 0.7 is
acceptable. According to the data in the above table, the KMO
value of this questionnaire is 0.719& GT;0.7, and the Sig value in the
table passed the significance level Bartlett spherical test, indicating
that the questionnaire is ideal in interpreting the information of the
original variable, that is, the validity is good.

Questionnaire survey

Questionnaire distribution

This study investigates the adaptability of 6,914 freshmen of
Chongqging Technology and Business University in 2018.Stratified
random sampling method was used to investigate 14 departments
of CHONGQING Technology and Business University. The samples
were distributed in proportion to the number of 2018 students in
each department, followed by simple random sampling. Out 485
guestionnaires, respectively is: school of economics, 44, 30 financial
institute, institute of environment and resource 32, tourism and land
and resources, 34, 50, general college sports institute in 21, 48 college
of computer science and information engineering, institute of Marxism
29, school of management (23, wen xin, 75, school of journalism,
and social and public management college 23, 37 of mechanical and
engineering college, modern international design art institute of foreign
languages college, 19, 20.

Questionnaire recovery

The questionnaire will be distributed in the middle of June,
2018, and collected at the end of June. A total of 485 questionnaires
were issued and 419 were recovered, with a recovery rate of 86.6%.

Among them, 396 were valid and the effective rate was 94.5%.
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Survey results of college freshmen’s adaptability

This chapter from the Chongging Technology and Business
University freshmen adaptability status, adaptability difference test
and the correlation test of social support and university freshmen
adaptability. Through the analysis of the survey results, this study
understands the current situation of the adaptability of freshmen in
the class of 2018 in Chongging Technology and Business University
and the problems in the adaptation process. the freshman life fitness
scores highest + 19.13 (2.02), the psychological adaptability scored
lowest + 7.72 (1.26).This result indicates that freshmen of CHONGQING
Technology and Business University can adapt to campus life relatively
easily on the whole, especially to the physical environment such as
climate and diet, but there are challenges in terms of psychological
adaptation.

Through comprehensive analysis, this paper concludes that
social support is significantly correlated with the adaptability to
learning, life, interpersonal relationship and psychology of college
freshmen, indicating that social support will affect the adaptability
of college freshmen. Previous scholars have also drawn similar
conclusions (Barrera M, 1981;Li Wendao, 2003;Chen Jun, 2004).This
study focuses on the relationship between humanistic care in social
support and college freshmen’s adaptability. The study shows that
spiritual support, especially spiritual care from school, peers and
family, has a positive impact on college freshmen’s adaptation to
the new environment, which is a new breakthrough in this study.

Current situation of learning adaptability

It can be seen from table 2 that the scores of adaptability of

university freshmen in all dimensions from high to low are: life
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adaptability, learning adaptability, interpersonal adaptability, and
psychological adaptability.

Table 2 General condition of the Adaptation of University

Freshman
Study adaptation Life adaptation Interpersonal Mental Gross
adaptation adaptation
M 12.19 19.14 10.83 7.82 50.06
SD 2.38 2.01 1.40 1.36 4.61

It can be seen from table 3 that the scores of each sub-dimension
of learning ada ptability of university freshmen are successively from
high to low: academic performance, teaching method, learning
attitude, learning goal and learning initiative. University freshmen’s
learning adaptability was measured by 3 grades, and the scores of
each sub-dimension were all 1.5 points higher than the medium
critical value. In general, the scores of university freshmen’s learning
adaptability were at the upper middle level.

Table 3 General condition of the Study Adaptation of University

Freshman
Learn Learn goals Learning Teaching way Study
attitudea initiative result
M 2.48 243 1.89 2.44 3.16

SD 0.66 0.67 0.56 0.66 1.55
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Living adaptability

It can be seen from table 4 that the scores of each sub-dimension
of life adaptability of university freshmen from high to low are:
collective life, safety consciousness, diet, climate, health, coordination
ability, financial management and health status. University freshmen’s
life adaptability was measured by 3 grades, and the scores of each
sub-dimension were all 1.5 points higher than the medium critical
value. In general, the score of university freshmen’s life adaptability

was at the upper and middle level.

Table 4  General condition of the Campus Life Adaptation of

University Freshman

Climate Diet Financial Sanitation Health  Safety Collec- Coordinate ability

awareness tive life

M 2.58 2.39 2.24 242 1.75 2.74 2.78 2.37

sb 073 0.59 0.68 0.70 0.26 0.74 0.31 0.65

Adaptability of interpersonal relationship

It can be seen from table 5 that the scores of each sub-dimension
of interpersonal adaptability of university freshmen are from high to
low: teacher-student relationship, classmate relationship, roommate
relationship and heterosexual relationship. The interpersonal
adaptability of university freshmen was measured by 3 grades, and
the scores of each sub-dimension were all 1.5 points higher than the
average critical value. In general, the score of interpersonal adaptability

of university freshmen was at the upper and middle level.
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Table 5 General condition of the Interpersonal Relationship

Adaptation of University Freshman

Teachers and Your roommate Classmates Heterosexual
students relations relationships

M 2.83 2.65 2.67 2.60

SD 0.55 0.39 0.38 0.82

Current situation of psychological adaptability

It can be seen from table 6 that the scores of each sub-dimension
of psychological adaptability of university freshmen are successively
from high to low: future planning, sense of belonging, role positioning
and puzzle solving. The psychological adaptability of university
freshmen was measured by 3 grades, and the scores of each sub-
dimension were all 1.5 points higher than the average critical value.
In general, the score of psychological adaptability of university

freshmen was at the upper and middle level.

Table 6  General condition of the Psychological Adaptation of
University Freshman

Sense of belonging Role onfused comfort Future planning

M 212 1.77 1.61 223

SD 0.87 0.35 0.36 0.68
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Conclusions and Suggestions

Through investigation and analysis, it is concluded that the
freshmen of CHONGQING Technology and Business University have
good adaptability on the whole, which is equivalent to the national
norm level. The adaptability of college freshmen has the difference
of ability; There are significant gender differences in learning
adaptability. There are significant differences in life adaptability in
gender, single child, professional category and origin of students.
There are significant differences in the adaptability of interpersonal
relationship between gender and origin of students. Social support
is significantly correlated with college freshmen’s adaptability. These
differences reflect some rules of freshmen’s adaptation to the
university environment, and provide a basis for educators to solve
the problems of freshmen’s adaptation. It is a systematic project to
carry out freshmen’s adaptive education in colleges and universities.
To carry out this work well, countermeasures should be taken from

schools, teachers, students themselves and other aspects.

Research Conclusions

The adaptability of college freshmen is characterized by the
difference of adaptability, permeability of adaptation content and
duality of adaptation attitude. The most challenging aspects in the
process of freshmen’s adaptation are: learning initiative, life
coordination ability, financial management ability, heterosexual
relationship, and confusion solving ability.

Significant gender differences exist in the learning adaptability
of college freshmen, and female students’ adaptability to learning

style is better than male students’. At the same time, there are
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significant differences in majors. Freshmen of humanities and social
sciences have better adaptability to teaching methods than freshmen
of natural sciences.

There are significant differences in the adaptability of freshmen
to life in terms of gender, whether they are the only child, professional
category and student origin. The adaptability of boys to “collective
life” is better than girls; The adaptation of non-only children to school
“diet” is better than that of only children; The coordination ability
of freshmen of humanities and social sciences is better than that of
freshmen of natural sciences. College freshmen from big cities are
better adapted to “financial management” than those from towns
and rural areas (Kang Lifang, 2012).

There are significant differences in the adaptability of interpersonal
relationship between freshmen in terms of gender and origin of
students. Male students are better than female students in adapting
to the “teacher-student relationship”. College freshmen from big
and middle cities are better adapted to “heterosexual relationship”
than those from u

There are significant gender differences in freshmen’s psycho-
logical adaptability, and male students’ adaptability to “future plan-

ning” is better than female students’.

Relevant Suggestions

Strengthen the cooperation between universities and high
schools to promote integrated education

Some of the problems in the process of college freshmen’s
adaptation can be traced back to the education effect of junior high

school, senior high school and even primary school. Some of the
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bad study habits and living habits of college freshmen are usually
formed in middle school. Therefore, the cultivation of adaptability
should be started from primary and middle schools, and the
educational cohesion of all kinds of schools at all levels should not
be ignored. The key point is to strengthen the linkage between college
education and senior high school education. In the process of making
teaching plan, determining teaching content and curriculum setting,
we should combine the characteristics of students at different
education stages and school tasks to make reasonable training
objectives. The effective connection between college and high school
is conducive to reducing the strangeness of high school students to
college life from the source.

Attach importance to individual differences and carry out
adaptive education in various forms

There are significant differences in the adaptability of freshmen
in terms of demographic variables such as gender, major category,
place of origin and accommodation type of senior high school.
Therefore, colleges and universities should not only carry out
collective adaptive education for all freshmen, but also carry out
classified education or individual counseling according to different
types of freshmen. Grasp the characteristics and practical needs of
different types of university freshmen, and carry out the work of
adaptation of university freshmen. On the one hand, we should
carry out various forms of collective education. On the other hand,
adaptation guidance should be carried out according to the

adaptability differences of freshmen.
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Advocate parent-school cooperation to form joint
educational forces

Family education plays an irreplaceable role in cultivating and
improving children’s social adaptability. According to the survey
results, family support was significantly positively correlated with

» [ ”» “«

freshmen’s “hygiene habits”, “group living”, “coordination ability”,
“heterosexual relationship” and “future planning”. Therefore, parents
must change inappropriate family education ideas and practice, attach
importance to cultivate their various aspects ability to adapt, in the
process of meeting people to cultivate children’s inclusive heart,
cultivate their independent thinking, independent processing in life
diet daily life ability, cultivate their ability of compressive, learn the

necessary self psychological adjustment.
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Abstract

The purpose of this research is to examine which factors from
the board of directors’ characteristics encourage results on good
corporate governance. Data was collected from 508 companies
listed on the Stock Exchange of Thailand from yearly reports and
form 56-1. The independent variables include women on the board,
age, postgraduate, education field, political connections, board tenure,
and board compensation, while corporate governance, as measured
by the corporate governance score, is the dependent variable. The
study is based on the Upper Echelon Theory and uses multiple
regression analysis for hypothesis testing. The results of the study
show that women on the board, board members who graduated in
the engineering and business fields, and compensation, have a
positive effect on corporate governance score. The finding of the
research can be used as a guideline for selecting people to be on
the board of directors in the context of gender, field of graduation,
compensation, and have the basis of improving their work with good

corporate governance.
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Introduction

Business entities play an important role and significantly affect
employment and taxation. There are many firms that have been
operating for a long period of time and are able to generate income
for both the firms themselves and their owners, whereas some firms
have failed and closed down, negatively affecting the economy and
society. One of the most important aspects of the company operation
is the role of the board of directors, which has a duty to professionally
manage the firm in order to benefit the organization and business
owners through operational transparency, honesty, and ethical
behavior. However, some firms have suffered negatively from non-
transparency in management by the board of directors. A prominent
example of this can be found in 2001, when Enron Corporation, an
American energy and services company, declared bankruptcy due to
the executive failure on accounting and financial mismanagement.
Another infamous example is the bankruptcy of Parmalat Dairy, a
large Italian firm that operated in the food industry and was found
to be guilty of financial fraud due to the actions of the president and
board of directors, who mismanaged the company investment
portfolio to suit their personal preferences (Dobson, 2004). In 1997,
there was an economic crisis in Thailand called the “Tom Yum Goong
Crisis”. Unethical business practices were a major factor affecting the
crisis.  After the financial crisis, the governance concept called
“Corporate Governance” was proposed to guide and supervise

businesses and offer supervision to enhance confidence in capital
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markets. In determining corporate governance, executives must per-
form transparent administration practices and act with responsibility
to all stakeholders, and fully accommodate external auditors.
Businesses are being forced to change their traditional business mod-
els to remain competitive in the age of the digital economy. Even
though technological advancements and innovation can make it
easier for organizations to monitor their environments, they may run
into the opportunistic problem that agents face. This is caused by
agents or managers who take advantage of their positions by limiting
access to business information to achieve their personal objectives
(Osazevbaru and Tarurhor, 2020). Because of the need to respond
quickly to such significant changes and complexity, the board of
directors must adjust their administration of control and supervision
of executives to maximize their effectiveness.

In day-to-day business, the qualifications of the board of directors
have an impact on operations, but it is difficult to determine which
results are attributed to which characteristics. Moreover, the
characteristics of a board member extend part the ability to deliver
strong performance as efficiently and effectively as possible. Thus,
the questions arise: what qualifications do the board of directors
have that will affect business performance, and what characteristics
should the board members have? The characteristics of the board
of directors are one of the most important factors affecting the
administration of an organization in terms of decision making and
policy formulation. The properties of both personal and steering
committee characteristics affect corporate governance and contribute
to the sustainability of the business. The properties of the steering

committee and their operation in good faith are important factors
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that contribute to good managerial governance. Thus, the objective
of this work is to examine which factors from the board of directors’

characteristics encourage good corporate governance.

Literature Review

Upper Echelon Theory

The Upper Echelon is a theory that describes the relationship
between the basic board of directors’ characteristics and organizational
performance. The theory believes that the background of the board’s
characteristics can predict future organizational performance
(Hambrick and Mason, 1984) because the background of the board’s
characteristics are different in each organization. If the boards have
different basic characteristics, they may have a difference effect on
company performance and sustainability (Tulung and Ramdani, 2016).
There are several researchers who have recently studied the
relationship between the board’s characteristics and business
performance, such as Herman and Smith (2015), who studied the
characteristics of leaders in terms of factors such as work experience
and personality, and found that they have an impact on organizational
strategy and decision-making. Phan-Udom (2019) studied the
management for the sustainability of the listed companies on the
Stock Exchange of Thailand and found that the policy and leadership
were an important role in the success of the organization sustainability.

Agency Theory

According to Agency Theory (Jensen and Meckling, 1976),
business owners are incapable of making executive decisions in their
businesses, possibly due to a lack of knowledge, capability, or

experience, and thus rely on an agent to make executive decisions
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on their behalf. This theory applies to the concept of corporate
governance for an executive who works as a business executive and
is responsible for supervising business decisions to ensure that the
company operates efficiently and transparently while also preventing
corruption. Separation of ownership or shareholder and control,
disparate risk preferences, information asymmetry, and moral hazard
all contribute to the appearance of a conflict of interest (Panda and
Leepsa, 2017). The executive, according to Agency Theory, acts as
an agent, whereas shareholders act as a principle. Agents are
accountable for operating efficiently and effectively and managing
the organization limited resources to achieve superior performance,
financial results, and continued access to the organization assets.
Investors need to quantify performance in order to comprehend the
agent’s actions. As a result, effective the corporate governance is
required to regulate and prevent conflicts between the principal and
agent.

Board of Directors’ Characteristics

The board of directors is a group of people who act on behalf
of shareholders (business owners) who are responsible for formulating
strategies, planning and business goals, monitoring results, and includ-
ing assigned people who are under their command to achieve goals
and lead the company to sustainability. The board of directors must
act as organizational leaders with an obligation to control and
scrutinize subordinates to achieve the company objectives (McFarland,
1979) and have the ability to persuade subordinates to do what the
board of directors need (Huse and Gabrielsson, 2012). The board
should monitor business operations to ensure that the organization

performs with transparency, accountability, and business ethics to
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meet the needs of all stakeholders. In this research, the elements
of the board of directors’ characteristics show the following:

1) Gender

The board of directors is composed of people from a variety of
backgrounds, encompassing work culture, independent decision-
making, creativity, and recognition of different points of view. Gender
can influence the diversity of characteristics found on the board of
directors. There are studies of women on boards in terms of ethics,
responsibility, and personality, with the assumption that they will
perform better than men. Board gender has different characteristics,
such as female board members being risk averse and having better
bargaining power with stakeholders (Kanojia and Khanna, 2019). The
research by Jizi (2017) found that female gender on boards affected
corporate social responsibility reporting, and the research by Martinez
and Rambaud (2019) found that the increasing number of women
on boards was positively related to higher financial performance.
Furthermore, Arayssi, Jizi, and Tabaja (2020) found that the female
gender on boards had a critical effect on sustainability, and research
by (Moreno-Gomez, Lafuente, and Vaillant, 2018) also found gender
diversity on boards can affect business outcomes.

2) Age

The age of the board of directors is one of the most important
factors that affects performance, with older individuals reflecting
previous experience that represents various tasks or positions they
have held. Several academics have studied the board of directors at
various ages. For example, Cheng, Chan, and Leung (2010) discovered
that senior members of the board of directors had a significant impact

on company results because they were more likely to have a wealth
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of work experience accumulated through competency and skill.
According to the findings of Hafsi and Turgut (2013), senior board
members were more sensitive to social issues and more ready to
support wellbeing and encourage sustainability activities than their
junior counterparts. According to the findings of OQuma and Webi
(2017), who researched boards of directors age diversity and
discovered that it had a favorable impact on social performance. In
a study by Beji, Yousfi, Loukil, and Omri (2020) discovered that age
diversity on the board of directors was associated with improved
corporate governance. However, a young board has the advantage
of excellence, for example, Darmadi (2011) found that a young board
had a positive effect on organizational marketing.

3) Education

Board education is the knowledge background that indicates
the managers’ ability to work to achieve business goals, because
education can represent the knowledge of various theories, and
clearly define the degree level and study areas for specific abilities.
The nature of learning may differ in teaching and practice of different
concepts according to different disciplines. Anderson, Reeb, Upadhyay,
and Zhao (2011) found that the board’s diversity of education has
added value for business, as different qualities was beneficial for the
company and that educational knowledge would fulfill work
objectives. Prabowo et al. (2017) found that educational achievement
had a positive effect on CSR disclosure. Beji et al. (2020) found that
the educational level of the director, specifically post-graduate
directors, had a significant effect on the overall CSR score. This
research divided the education field of boards into business

administration, science, accounting, engineering, and others.
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In addition to the differences in the disciplines, the research has
also been carried out into the board’s degree level. Ujunwa (2012)
found that CEOs who graduated with a Ph.D. had a positive impact
on business results. The research by Darmadi (2013) showed that the
board’s and CEO’s education was important in achieving strong
company performance as those who had a degree at doctorate
level were better equipped than those at other levels. The research
from Huang (2013) showed that a committee that graduated with a
MBA and a degree in science corresponded with the level of corporate
social responsibility that is part of the result of a sustainable
organization.

4) Political Connections

Several companies appoint a board of directors with political
connections. Therefore, the practice of having members of the board
with political connections is common in Asian countries, where the
board of directors can be key to supporting business development
(Espenlaub, Khurshed, and Sitthipongpanich, 2012). Consequently,
Sitthipongpanich and Polsiri (2013) conducted a study on the boards
with a network of political connections, and Kim and Lim (2010)
researched boards with more government experience with political
connections and found that they had a positive relationship with
firm performance. Furthermore, Idris, Buchdadi, Muttagien, and
Hariguna (2020) investigated boards with political connections and
discovered a positive relationship between them and firm performance.

5) Board Tenure

The operational efficiency of the board of directors comes from

various knowledge sources related to internal and external

organizations and the experience of their position. Newly appointed 1 1



246

. P—
21saissuwnNy Uridnenaainsn @, A

UA 39 aUUA 3 ruenau - SUAU 2564

committees or short-term positions show little understanding of the
nature of the business or issues within the business, but long-term
positions may lead to a deeper understanding of the business, which
leads to better supervision and advice to prevent or resolve problems
that may arise in the company. Board Tenure is the number of years
that the board of directors holds their respective positions. Harjoto,
Laksmana, and Lee (2015) and Fallah and Mojarrad (2019) found that
board tenure and expertise increased driving firm social responsibility.
Rostami, Rostami, and Kohansal (2016) found that board tenure had
an effect on ROA.

6) Board Compensation

In Agency theory, managers are subject to certain ethical issues.
They often operate to benefit themselves and may always operate
in the best interests of shareholders. One solution to solve the
agency problem is to provide appropriate compensation for the
board’s operations to motivate them to work efficiently without
ethical issues. From previous research, Galbreath (2017) discovered
that board remuneration had a positive influence on non-financial
outcomes, namely society and the environment, which are generally
shareholders willing to pay high salaries for sustainability activities.
Sustainability activities generally include customer care, concerning
for employee well-being and safety, and environmental protection.
Since they are part of our social responsibility, agency and social
responsibility costs must also be paid more (Collin, Ponomareva,
Ottosson, and Sundberg, 2017)

Corporate Governance

Corporate governance is a system that provides a structure and

process for the relationship between the board of directors, the
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executive director, and shareholders (Zadeh, Salehi, and Shabestari,
2018) to create a competitive advantage that drives company growth
and returns value to stakeholders. The board of directors is responsible
for directing and monitoring the executive director to work with
corporate governance (Freihat, Farhan, and Shanikat, 2019) so that
they begin with setting goals and assigning responsibilities and roles
to the operations department, including monitoring to ensure
transparency, audit ability, and compliance with board objectives
and do not negatively affect other stakeholders.

Conceptual Framework

The board of directors is responsible for operating according to
business objectives, policy formulation, operational processes,
monitoring, and follow-up operations to ensure the company is
operating with transparency, honesty, and accountability. Due to
corporate governance, the board of directors must establish a
monitoring mechanism and follow up on the implementation of the
system. If the board of directors has no qualifications conductive to
efficiency in corporate governance, it may lead to a decline in the
quality of corporate governance. The related board of directors,
considering organization leadership and good corporate governance,
created the research framework as shown in Figurel.

Hypotheses

H1: Having women on the board has a positive effect on CG
scores.

H2: Board members who are over 50 years of age have a positive
effect on CG scores.

H3: Board members who have higher than a bachelor degree

have a positive effect on CG scores.
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H4: Board members who graduated in business, science,
accounting, engineering, and other fields have a positive effect on
the CG scores.

H5: Board members who have political connections have a
positive effect on CG scores.

H6: Board tenure has a positive effect on CG scores.

H7: Board compensation has a positive effect on CG scores.

Independent Variables

-Board of directors’ haracteristics ]
Dependent Variable
Women on the board
| _Corporate governance score
Age over 50

Postgraduate A

Education field

Political connection Control Variables
Board tenure -Industries
Board compensation -Firm size

Figure 1 Research Framework

Research Methodology

Population and Samples

The research population consists of 688 companies listed on
the stock exchange of thailand from the annual report in 2018 and
the cg scores were collected from the thai institute of directors (iod)
in the same year. However, The 175 companies did not have
complete data and 5 companies were removed due to the problems
with data outlier, Therefore the 508 companies were selected as

research samples.
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Research Instruments

The independent variables in the research were the proportion
of women on the board of directors, the board of directors who are
over 50 years old (Bin Khidmat, Ayub Khan, and Ullah, 2020), the
board of directors who have higher than a bachelor degree, education
of board members in the business field, education of board members
in the science field, education of board members in the accounting
field, education of board members in the engineering field, education
of board members in other field, the board of directors who have
political connections, average board tenure, logarithm of the average
board compensation, the dependent variable is the CG-Score
(corporate governance rating), which defines score = 4 when the
company has an excellent, score = 3 when the company has a very
good, score = 2 when the company has a good, and score = 1 when
the company has a satisfactory and pass. Because the size of the
company and type of industry may affect different corporate
governance scores, thus this study uses the total assets and industries
group as the control variables.

Data Collection and Analysis

The board of directors’ characteristics were collected from the
annual report and form 56-1 for the year 2018, whereas the CG scores
were collected from the Thai Institute of Director Association. Each
variable used for analysis was evaluated for a normal distribution
according to the technical QQ diagram and histogram view
approximately bell-shaped. Skewness and kurtosis indexes were
assessed by skewing the index by less than 3 and kurtosis index by
less than 8.0 (Kline, 2015). The data was tested for multicollinearity

problem by examining the Pearson correlation statistics of the
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variables, which revealed that there is no problem because the
correlation coefficients range from -0.28 to 0.49, and the VIF value
ranges from 1.44 to 2.44, which does not exceed 10. The hypothesis
testing uses Multiple Regression to analyze available variable data

from the research framework.

Results

Descriptive Statistic

The descriptive statistics of the board of directors’ characteristics
that encourage good corporate governance results. The average
proportion of women on boards is 0.27, board members over 50
years old is 0.79, board members with a postgraduate degree is 0.64,
board members who have a business degree is 0.54, board members
with a science degree is 0.09, board members who have graduated
in the accounting field is 0.13, board members who have a degree
in engineering is 0.19, board members who have graduated in other
fields is 0.20. The average proportion of politically connected board
members is 0.17, board tenure is 9.65 years, and CG score is 2.72.
According to descriptive statistics, the majority of board members
are male, over 50 years old, have a postgraduate degree, and have
a degree in business. A few of the boards have a political connection,
have around 10 years of experience on boards, the board’s
compensation is around 720,000 THB, and the CG scores are very
good.The majority of research samples are from service companies,
while the minority are from consumer and technology companies.

Effect Of Board Of Directors’ Characteristics On CG SCORE

Table 1 showed that the model was accepted with F=6.236
(p-value = .00) and AdjustR2=0.19 and WOMEN had a positive effect
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on CGSCORE (Beta=0.09 p-value < .05), and BUSINESS had a positive
effect on CGSCORE (Beta= 0.11 p-value < .05), ENGINEERING had
a positive effect on CGSCORE (Beta=0.13 p-value < .05), and Log
Compensation had a positive effect on CGSCORE (Beta=0.21 p-value
< .05).

Table 1 Multiple Regression Analysis

Variables Unstandardized Standardized t p-value Collinearity Statistics
Coefficients Coefficients Testing

B Std. Error Beta Tolerance VIF
(Constant) 1.32 0.43 3.03 0.00 0.86 1.15
WOMEN 0.56 0.26 0.09 212 0.03 0.78 1.27
AGEOVER50 0.17 0.25 0.03 0.68 0.49 0.53 1.87
POSTGRADUATE 0.19 0.25 0.04 0.74 0.45 0.50 1.98
BUSINESS 0.55 0.27 0.11 1.99 0.04 0.81 1.22
SCIENCE 0.29 0.35 0.03 0.82 0.40 0.86 1.15
ACCOUNTING 0.27 0.35 0.03 0.77 0.44 0.65 1.53
ENGINEERING 0.71 0.27 0.13 2,62 0.00 0.66 1.49
OTHER -0.16 0.32 -0.02 -0.50 0.61 0.75 131
POLITIC 0.09 0.25 0.01 0.35 0.72 0.74 1.34
TENURE -0.01 0.00 -0.05 -1.26 0.20 0.53 1.88
LogCOMPENSATION 0.45 0.11 0.21 3.82 0.00 0.48 207
LogTOTALASSET 0.23 0.07 0.18 3.13 0.00 0.42 2.36
DM_CONSUMER 0.04 0.19 0.01 0.21 0.83 0.62 1.60
DM_FINANCIAL -0.07 0.17 -0.02 -0.44 0.65 0.53 1.87
DM_INDUSTRIAL -0.22 0.15 -0.09 -1.44 0.14 0.40 244
DM_PROPERTY -0.16 0.15 -0.06 -1.03 0.30 0.40 2.44
DM_RESOURCE -0.02 0.19 -0.00 -0.14 0.88 0.50 1.96
DM_SERVICE -0.02 0.15 -0.01 -0.16 0.87 0.39 2.56
DM_TECHNOLOGY -0.04 0.18 -0.01 -0.21 0.82 0.61 1.63

Adjusted R2 = 0.19
F =6.236 (p-value = .000)

Dependent Variable : CGSCORE
DM_ARGO was omitted to process with the statistic criteria.
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Hypothesis Testing

According to Table 1, the accepted hypotheses are as follows.
Hypothesis H1 women on the board has a positive effect on CG score.
Hypothesis H4 board members in the business and engineering fields
have a positive effect on CG score. Hypothesis H7 board compensation

has a positive effect on CG score.

Conclusion and Discussion

This research objective is to examine which factors from the
board of directors’ characteristics encourage results on good corporate
governance. The following are the findings of hypothesis testing: 1)
The proportion of women on boards improves corporate governance.
2) The proportion of the board of directors who have a business or
engineering background has a positive impact on corporate
governance. 3) The compensation of the board of directors has a
positive impact on corporate governance.

Women on board influences corporate governance because
women have good relationships with shareholders and understand
the business environment. This is consistent with the research of
Srinidhi, Gul, and Tsui (2011), who found that women on the board
resulted in quality profit and income which resulted from good
corporate governance. Smith, Smith, and Verner (2006) stated that
women on the board have enhanced understanding of the business
environment. Ullah, Muttakin, and Khan (2019) found that women
on the board resulted in corporate social responsibility disclosures.

The educational background of the board can indicate the depth
of knowledge within the various disciplines that can assist in

understanding and monitoring the business. Board members who
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graduated from the business administration field influenced corporate
governance due to having studied business administration whose
course curricula often promotes ethics. Matten and Moon (2004)
found that most business schools around the world have begun to
integrate CSR into their curriculum and the research of Beji et al.
(2020) found that business education background is positively
associated with corporate governance dimension. Board graduation
from the engineering field has a significant effect on corporate
governance because board members that graduated from the
engineering field, generally have the skills to create useful inventions
that can add value to the organization, concepts for preserving the
environment, ideas for working improvements, and present solutions
to conserve energy for the organization, and they will help an
organization achieve the results of good corporate governance. The
findings are consistent with the findings of Koyuncu, Firfiray, Claes,
and Hamori (2010), who studied and found that firm performance
managed by CEOs with an engineering education performed better
than those with other backerounds, as well as the findings of Zaidi,
Azouzi, and Sadraoui (2021), who discovered that board members’
engineering education was related to firm performance.

Finally, in terms of board compensation, the board of directors
appointed to be members of the board of directors must have
knowledge, skills, and expertise in various disciplines. Because the
hiring of the board of directors requires the payment of compensation,
business owners usually consider previous performance and ensure
that compensation is consistent with other companies in the same
industry. The research findings show that board compensation is one

of the factors that affects corporate governance. This is consistent
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with the research of Barontini and Bozzi (2008), who found that board
compensation and corporate governance of companies listed in Italy
had a positive effect on corporate governance. Adeusi, Igbekoyi, and
Olusola (2019) found that board compensation had relationship with

the corporate governance mechanisms.

Contribution

1) Recommendations for government agencies
The findings of this study can be used by the SEC in policy formulation
and to encourage companies listed on the stock exchange to
implement corporate governance principles in accordance with the
desired objectives through the mechanism that determines the
qualifications of the boards that affect ¢ood corporate governance.
Boards should have a variety of characteristics, including vision,
knowledge, experience, gender diversity, and a variety of educational
fields, as well as at least one person with expertise in direct principled
knowledge of business.

2) Recommendations for the Industry

The Thai Stock Exchange has classified industries into eight
groups, each with its own set of operating characteristics. Adopting
corporate governance principles in business will benefit all industry
groups because the industry is highly competitive both in Thailand
and internationally. The Corporate Governance mechanism is a tool
for increasing competitiveness and promoting the potential to improve
the quality of operations in a variety of industries. The Bank of
Thailand, the governing body of the Department of Industrial
Promotion, an agency that regulates and improves industry group
competitiveness, can use research results as data to determine the

board’s qualifications. Gender diversity, education, age, and
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compensation are all factors to consider. Compensation has an impact
on corporate governance.

3) Recommendation for business

Business owners (shareholders) must appoint a board of directors
to represent them in setting the direction, goals, and supervising the
operation of management to ensure transparency and ethical work
while taking into account all stakeholder groups.

Future Research

For future research studies on the board of directors’
characteristics without the CG Score, it may add to variables such as
board duality, board size, and independence of boards, or other
factors related to a board’s characteristic variables.
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Journal Article Submission Form for Publishing in Romphruek Journal

* O Research Article O Academic Article O Others (Please Specify)..........

1. 1 (Mr. /Mrs. /Ms.)

2. Academic Title :
O Professor Associate O Professor O Assistant Professor O Lecturer/ Instructor
O  Students O Others

3. Faculty/ Department/

School University.
Address
Phone Number. E-mail

4. Title of the Submitted Article
(in Thai)

(in English)

The submitted manuscript must have not been previously published in any journals nor any
publications before. The submitted manuscript must have not been a classroom research nor a research article
of the institutional research. The submitted manuscript for publishing in Romphruek Journal must first be
selected by the representatives of Romphruek Journal editorial board whose identity will be concealed. Then
the manuscripts selected will be reviewed by at least two reviewers from the field of study approved by the
editorial board of Romphruek Journal. The reviewers will not be identified nor revealed their personal
background (Double Blind Peer Review). All articles published in Romphruek Journal are copyrighted and
belong to Krirk University entitled by the Property Act B.E. 2537.

I, hereby, confirm that the submitted manuscript is original, and has not been published in any forms
before. | have read the submission policy and criteria with fully understand its content and agree to comply
with the submission policy and criteria. Thus, | agree to send 1) the filled-out article submission form, 2) the

pay-in slip, and 3) the submitted manuscript for publishing in Romphruek Journal.

Fee Payment

The author of the submitted manuscript agree to pay fees according to the following condition :

Article Faculty, staff and students of General Public
Krirk University Payment per one article

Payment per one article

in Thai 3,000 baht 4,000 baht
in English 6,000 baht 8,000 baht
2. Pay through Krung Thai Bank, Krirk University account name, account number 060-1-06501-8
3. Once the total payment has been paid, please send the copy of these following three documents :

3.1 the complete filled-out article submission form 3.2 the pay-in slip
3.3 the revised submitted manuscript to https://s005.tci-thaijo.org/index.php/romphruekj/index

*Remark : the author could not request the fee refund in any case (please read the policy carefully before submission)*



Criteria and Writing Pattern for the Article Submission Published in Romphruek Journal

Criteria for the Article Submission for Publishing in Romphruek Journal
1. The author must pay the fees for the article publishing in Romphruek Journal.
2. The submitted manuscript must follow the referencing styles used in academic writing set by Romphruek
Journal.
3. The author of the submitted manuscript must send :
3.1) the complete filled-out article submission form.
3.2) the pay-in slip
3.3) submit the manuscript to
http://www.tci-thaijo.org/index.php/romphruekj/index (on line). Please note
that the manuscript submitted via e-mail, or post mail, or others will not
be selected for publishing in Romphruek Journal.
4. The process starting from retrieving the submitted manuscript to the peer review evaluation process takes about
75 days.
5. The author of the submitted manuscript will receive the letter of acceptance for publishing, when the editorial
committee has received the revised paper according to the suggestions of the peer reviewers.

6. The editorial board reserves its rights to consider only the paper received under the above condition.

The Manuscript Submission Guideline for Publishing in Romphruek Journal
1. The manuscript must be in the fields of humanities and social sciences.
2. The submitted manuscript must have never been published in any journals nor any types of publication before.
3. The author of the submitted manuscript must send the manuscript in e-file, and follow the direction below:
- Type in Microsoft Word Program and the length should not exceed 15 pages (A4)
- Font: Cordia New/ 16 points (Thai and English)
- The page margin on four sides is 2.54 cm. or 1 inch (upper, left, right and bottom)
4. The pattern of the writing should be descriptive. If the paper derived from the research paper, the author

should rewrite and present the main point of the research, not only as the summary of the research paper.

The Submitted Research Article Should Have the Following Main Parts (Do Not Put Number 1, 2, 3...in
the Proposed Manuscript)

1. Article Title in Thai and in English

2. Name of the Author in Thai and in English

3. Abstract in Thai and in English (the length of both Thai and English abstract should not exceed one page
of A4 paper size)

4. Key Words in Thai and in English [3-5 words, use semicolon (;) between words]

5. Introduction (Background and Significance of the Study; Review of the Literature; Hypothesis; Objectives of

the Study; Related Concepts and Theories)

Research Methodology (Population; Samples; Data Collection Method; and Data Analysis)

Results of the Research (the results can include figures or tables together with detailed explanation)

Conclusion (Conclusion; Discussion; Suggestion and Recommendation)
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Reference (Romphruek Journal uses the APA Referencing Style 6" Edition)




The Submitted Academic Article Should Have the Following Main Parts (Do Not Put Number 1, 2, 3...in
the Proposed Manuscript)

1. Article Title in Thai and in English
2. Name of the Author in Thai and in English

3. Abstract in Thai and in English (the length of both Thai and English abstract should not exceed one
page of A4 paper size)

4. Key Words in Thai and in English [3-5 words, use semicolon (;) between words]

5. Introduction (Background and Significance of the Article)

6. Content (the author presents the main topics related to the article)

7. Conclusion (Summary of the main issues presented in the article. The conclusion can be the question

or the intention to lead the readers to search for the new response)

8. Reference (Romphruek Journal uses the APA Referencing Style 6™ Edition)

5. In terms of the review article or the book review, the author must notify the sources in detail.
6. The editorial board of Romphruek Journal reserves its rights to accept the manuscript  submitted under the
following condition:
6.1  The author uses his/her own e-mail or phone number for submission.
6.2 The manuscript submitted is not the classroom research nor the institutional research.
6.3 The manuscript submitted follows the writing style of Romphruek Journal.
6.4  The editorial board accept for consideration the article submitted via ThaiJO only. [https://www.tci-
thaijo.org/index.php/romphruekj/index]
Footnotes - are notes placed at the bottom of a page. They cite references or comment on a designated part of the text
above it. The footnotes must be placed at the bottom of that page by leaving enough line space to separate the content
and the footnote by drawing a line, as the example below:
- Cross-Reference is an instance refers to related information in another text or in the same text
which enables the readers to get more related or more detailed information. An example of a

cross-reference is a citation at the bottom of a page, as shown below

..In terms of carrying out one’s duty and working in any section in the organization to create efficiency and good
performance, it is necessary to have good management. In other words, the operation must rely on the

principles of magement.! [In Thai]

! See also, Principles of Management, Chapter 4, p. 75 [In Thai]

- Content Footnote - is used to provide additional information or reference that simplifies or
supplements information of the text. An example of a content footnote is a citation at the

bottom of the page, as shown below:

Book Number or Author Number' Book Classification

!Book Number or Author Number is a unique code number assigned to the letter of the author’s name and last

name. The Book Number or the Author Number is placed after the first alphabet of the author’s name in the

Call Number.

The Reference Style of In-Text Citation
The fact that the documents listed in the reference section are the collection of the documents that have been
referred only in the text. The number of the documents listed in the reference section must, therefore, equal to the

number of the document referred to in the text. The name-year system is the system of in-text citation appeared in



brackets, and consisted of the author(s), and the year of the document publication. The citation, appeared in brackets,
can be placed in front of or after the referring statement. Besides, it can also indicate the page number of the document
that the statement is referred to facilitate the readers to examine the bibliographical data in the reference or the
bibliography.
Example : The in-text citation for one work written by one author :

(Punnee Bualek, 2559)

Punnee Bualek (2559)

VBLEUD Bjm\'ewﬁeﬁu (Mwdange)
(Watson, 2008)
Watson (2008)
Example : The in-text citation for one work written by two authors:
(Dunning & Friedman, 2014 : 99-120)
Dunning & Friedman (2014 : 99-120)

The in-text citation for one work written by three authors or more - write the names of all authors down the
first time and from then on include only the last name of the first author followed by the words et al. (‘et al’ is Latin for
‘and other’).

Example : Research can be defined as a systematic method of creating new knowledge or a way to verify existing

knowledge (Watson, McKenna & Keady, 2008)

Deciding on a research method demands the researcher consider carefully the problem or area of investigation

being researched (Watson et al., 2008).

In case that the author summarizes the content of the whole book, not paraphrasing or quoting part of the
paragraph, identifying page number is not required.
The example is as follows:

(Tin Prachyapruit, 2558)

In case that the author of the manuscript is foreigner, write his/her last name, year of publication, and page
number as follows :

Example : (Hobbs, 2015 : 58-81)

If the author of the manuscript hold the royal title, or the monk’s rank, maintain his/her royal title or the
monk’s rank as follows

Example : (M.R. Pridiyathorn Devakula, 2558 : 59)

In the case that the author hold the military rank, academic title, or professional title, leave out those rank and
title as follows:

Example : (Somchai Phol-iam-ek, 2558 : 68)

In case of the in-text reference from web-site, write down the author of the document and the year appeared in
the document, as follows:
Example : (Arthit Thong-in, 2559)
National Statistical Office (2559)



Reference List (the Collection of the Reference at the End of the Article)
All references or information sources cited in the proposed work need to be listed in the reference list

at the end of the document under “References” or “Reference List.” The Reference List provides all the details

necessary for the readers to locate and retrieve information source cited in the reference list. The Reference List

is arranged in alphabetical order of the author’s first name (if the author is Thai) and the author’s last name (if

the author is non-Thai). The alphabetical order follows the alphabetical order issued by the Royal Institute
Dictionary (Thai Language) or Dictionary (English language). The word with final consonant is placed before the
word with vowel. The word begins with the same consonant is placed in order according to the vowel pattern
in Thai language. In addition, the Thai authors are placed in front of the International authors

In writing the Reference, the author of the proposed work must use the APA 6™ Edition Style (American
Psychological Association), which follows the Standards of Thai Journal Citation Index Center (TCl) by classifying

the type of document as follows:

Book

Author’s name. (Year of publication). Book Title in /ltalics. Place of Publication : Publisher’s name.

Example :

Vicharn Panich. (2556). Enjoy learning in 21th. Century. Nonthaburi : S.R. Printing Mass Products, Co. Ltd. (in Thai)

Collier, A. (2008). The world of tourism and travel. Rosedale, New Zealand : Pearson Education New Zealand.

Articles in Books, Journal, and Magazine

Author’s name. (Year of publication). Title of the Article. Name of the journal (in ftalics), Volume number (issue no.),

page numbers.

Example :
Amornrat Kulsudjarit. (2559). Assets and liabilities declaration and verification system for ministers. Romphruek

Journal, 34(1), 209-234.

Thesis

Author’s name. (Year of publication). Thesis Title (in Iltalics). Faculty/Name of the University. Place of Publication

Example :
Varisara Sirimangkhala. (2552). Roles of Administration with the Department of Information Technology. Faculty of
Liberal Arts Krirk University, Bangkok.

Liou, J. (1993). Environmental knowledge, attitude, behavioral intention and behavior of preservice elementary

teachers in Taiwan, the Republic of China. Doctoral Dissertation. University of Florida.

Conference Paper

Author’s name. (Year of publication). Title of the Article (in italics). Name of the Conference, page numbers.

Example :

PP P
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53031 luAsaNa. (2559). A7

UsR1U w.A. 2559 Suit 5 wardnieu 2559 a1 uInedeinsn NN, 588-600.

Williams, & Seary, K. (2010). Bridging the divide : Scaffolding the learning experiences of the mature age student. In J.
Terrell (Ed.), Making the links : Learning, teaching and high quality student outcomes. Proceedings of the 9
Conference of the New Zealand Association of Bridging Educators. Wellington, New Zealand. (pp. 104-116)




Website

Author’s name. Title of the article retrieved (in Italics). (Date, month, year of retrieval) retrieved from name of the
website (URL).

Example :

Thanes Apornsuwan. 3inliauadymitny “gamisAtad® avvew3nuz. (14 February, 2560) Retrieved from
http://www.bbc.com/thai/thailand-38915635 [in Thail.

Ministry of Health. (2014). Ebola : Information for the public. Retrieved from http://www.health.govt.nz/your-

health/conditions-and-treatments/diseases-and-illness/ebolainformation-public.

] P , 5 s & e . 4
Interview msﬂﬂmaﬁaﬂﬁﬂquqma i nsdredsluiiion (in-text citation) Taglidesas siemsluussanynsuieiias

(References)

Interviewer, Position. Interview date, month, year

Example :

Praphas Saengpradap, Wat Bang Bua community President. 9 December 2558. [in Thai]

G. A. Smith, Interview, October 5, 2012

E-Book

Author of the book. (Year). Book Title (in Italics). Retrieved date (date month year). Retrieved from website (URL)
Example :

Somnuek Oonkaew. (2556). Theory of practical music. (23 February 2560) Retrieved from

http://www.ebooks.in.th/mybookshelf.nhtml. [in Thai]

E-Journal

Author of the article. (Year). Article Title (in ftalics). (Date month year of retrieval). Retrieved from name of Website
(URL).

Example :

Sujittra Samakkitham. (2559). Political economy of the community forest network in the five provincial borders of the

eastern region. (22 February 2560) Retrieved from https://www.tci-haijo.org/index.php/romphruekj /article/view
/72599/58412. [in Thai]

Cataloguing for Author(s) in the Reference List

1. The name of the Thai author is catalogued both first name and last name, also listed all authors in the case that

there are more than two authors.

2. The author with royal title, place the royal title behind his/her last name by placing comma to separate these
two parts
Example :  Thanadsri Sawasdiwat, M.R.
Supatra Masdit, Khunying
3. The author who is the monk with the monk’s rank, put the name of the monk’s rank with his real name in
brackets.
Example : Somdet Phra Buddhacarya (Toh Brahmaramsi)
4. Two authors, place the word “and” or “&” between the name of the first author and the second.
5.

More than three authors, place the word “and” or “&” between the second last author and the last one.




For the foreign author, place the author’s last name first, followed by comma (,) and the initials. However, the
list of the foreign author can be changed according to the style of each nation.

If the author is the official agency, organization, and institute, the list must be in order from the line agency to
the sub-department. The name of the two agencies are separated by spacing (the name of the agency is written
in full).

The book written with unknown author, start with the title of the book and follow in order according to the

author’s list.



Sample-Writing of a Research Article

Article Title : in Thai (Font : Cordia New 16 pt. Boldface)
Article Title : in English (Font : Cordia New 16 pt. Regular Type Face)
First and last name’ (in Thai Cordia New 16 pt. Boldface)
First and last name (in English Cordia New 16 pt. Regular Type Face)
"Please indicate only the Office that you work for (do not mention the status, rank, job position, nor the name title)
AAress: .....oooiiiiii Tel.No.......ooooee

E-maiil....coooiiiiiiiiiii (Cordia New 14 pt. regular type face)

Abstract : (in Thai)
The abstract should be described in one paragraph with content including Objectives, Methods and
Results. (Cordia New 16 pt., regular type face).

Keywords : Please type in English not more than 3-5 words (Cordia New 16 pt. regular type face).

Abstract : (in English)
The abstract should be described in one paragraph with content including Objectives, Methods and
Results. (Cordia New 16 pt., regular type face).

Keywords : Please type in English not more than 3-5 words (Cordia New 16 pt. regular type face).

Introduction  (Background and Significance of Study, Concerning Researches, Hypotheses, Objectives,
Concepts and Theories)
The introduction should not exceed one A4 paper size, the content should be about the background and

the significance of the study (Cordia New 16 pt. regular type face).

Research Methodology (Population and Sample, Data Collection and Data Analysis)

(Cordia New 16 pt. regular type face).

Results of the Research (The Results of the Research can be shown in figures or tables)

(Cordia New 16 pt. regular type face).

Conclusion (Conclusion, Discussion, Suggestion and Recommendation)

(Cordia New 16 pt. regular type face)

Reference American Psychology Association (APA) 6™ Edition Referencing Style

(Cordia New 16 pt. regular type face)
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